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GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH
MINISTRY OF FINANCE AND PLANNING

Finance Division

Banking Wing

NOTIFICATION
Dhaka, the 27th November, 1983

No. S.R.O. 450-1./83.—In exercise of the powers conferred by Article 29 of
the Bangladesh Banks (Nationalisation) Order, 1972 (P. O. No. 26 of 1972),
and in supersession of all rules or regulations made or circulars issued in
this behalf, the Board of Directors of the Pubali Bank, with the previous
approval of the Government, is pleased to make the following regulations,

namely (—
CHAPTER 1

PRELIMINARY
THE PUBAL1 BANK (EMPLOYEES) SERVICE REGULATIONS, 1981

1. Short title and application.—{1) These regulations may be called the
Pobali Bank (Employees) Service Repgulations, 1981,

(2) These regulations shall apply to all full-time employees of the Pubali
Bank appointed in Bangladesh other than persons on deputation from the
Government, local authority and those engaged on contract or on part-time
basis, except to the extent these are expressly made applicable to any of them
by the terms of their employment.
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Explanation.—Separate Repulations may be made for the employees of the
Pobali Bank recruited abroad for its branches. An employee to whom the
provisions of these repulations apply shall continue to be governed by the
provisions of these regulations when posted to a branch abroad.

2. Definitions.—In these regulations, unless there is anything repugnant
in the subject or context,—

(#) “‘average pay” for the purpose of calculation of leave salary, means
the last pay drawn or the average of the last twelve complete months

pay immediately preceding the month in which the event occurs whichever
is favourable to the employes ;

(b} “Bank™ means the Pubali Bank ;
(¢) “Board” means the Board of Directors of the Bank :

(d) “branch of the Bank™ includes sub-branches, pay offices, pay hooths
and sub-pay offices of the Bank:

(e) “‘basic pay” means the pay on the scale or fixed rate of pay which
has been sanctioned for a4 post held by an employee substantively
or in an officiating capacity but does not include any other remunera-
tion which may be classed as pay or is granted in view of personl
consideration ; .

(f) “competent _authority™ in relation to exercise of any power under
these regulations, means the Board and includes an authority specified
in these regulations or by the Board for the purposes of these regu-
lations ; ]

(g) “duty” includes seryice as 4 probationer and also the period during
which an employee is on joining time ;

(h) “employee” means an employee of the Bank, whether temporary or
permanent, and includes an officer :

(i) “family™ includes wife or husband, children, step-children and parents
residing with, and wholly dependent upon, any employee;

Explanation.—MNot more than one wife is included in a family for
the purpose of these regulations ;

(j) “Institute of Bankers Examination” means the examinations in Part T
and Part II held and conducted by the Institute of Bankers, Bangladesh
or any examination recognised as equivalent to it by the Board in
consultation with the Government;

(k) “joining time™ means the time allowed to an employee to join a post;
(1) “Managing Director” means the Managing Director of the Bank;

{m) “officer” means an officer of the Bank, whether temporary or perma-
nent, classified as such in Schedule I and includes an officer on pro-
bation ;
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{(n) “officiating”, in relation to an employee, means officiating in a post
when he performs the duties of a post on which anothar employee
helds a lien and includes an employee appointed to officiate in a
vacant post on which no other employes holds a lien;

(o) “pay” means the amount drawn monthly by an employee as the pay
which has been sanctioned for the post held by him substantively or
in an officiating capacity or as a probationer and ineludes personal
pay and any other remuneration classed as pay with the approval of
the Government ;

(p) “personal pay" means an addition in the nature of pay, granted to
an employee to save him from loss of substantive pay in respect of a
permanent post due to revision of pay or to any reduction of such
substantive pay otherwise than as disciplinary measure or, in excep-
tional circumstances, on other personal considerations ;

(9) “‘probationer’* means an officer employed on probation against a substan-
tve vacancy in any post; :

(r) “service” includes the period during which an employee is on duty or on
leave duly authorised by a competent authority but does not include
any period during which an employee is absent from duty without
permission or overstays his leaye unless such period of absence or
overstaval is regularised by an order in writing by the competent
authority;

(s) “subsistence grant” means a monthly grant made to an . employee
during the period he is under suspeasion;

(t) “substantive pay” means the pay to which an employee is entitled
on account of the post to which he is appointed substantively but
does not include personal pay and any other emoluments classed as
pay. ;

CHAPTER II
APPOINTMENT AND PROMOTION

3. Classification.— (1) The employees shall be classified and designated as
shown in schedule I.

(2) No post shall be created with designation or scale of pay other than
those mentioned in the Services (Banks and Financial Institutions) (Pay and
Allowances) Order, 1978, without the approval of the Government.

(3) An employee of the Bank, other than an officer, appointed to a parti-

cular category of posts as shown in Schedule I, shall continue in the same
category:

Provided that if he fulfils such coaditions as may be laid down in this
behalf, he may be appointed to another category of posts by the competent
authority.
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4, Nationality.—(1) No person shall be appointed to any post in the
service of the Bank unless he is a citizen of Bangladesh:

Provided that the Board may, in special cases, waive the condition subject
to fulfilment of other conditions regarding employment of foreign nationals in
Bangladesh.

(2) Mo employee shall marry, nor shall enter into a promise of marriage
with, a foreign national except with the permission granted under sub-regulation (3).

(3) The President of Bangladesh may, on an application made to him in this
behalf, prant permission to marry, or enter into a promise of marriage with,
a foreipn national.

(4) An employee who contravenes the provisions of sub-regulation (2) shall,
netwithstanding anything contained in any other law or in the terms and
conditions of his service, be liable to be removed from service,

5. Age—{1) Subject to the provisions of sub-regulation (2), a candidate
shall not be less than twenty-one years and more than twenty-five years of age
on the first day of July of tae year in wajch the competitive examifation 1s
held for direct recruitment as an officer and not less than eighteen years and more
than twenty-five years of ape on the first day of July of the year in which
the competitive examination is held for direct recruitment as an employee
other than an officer in the service of the Bank:

Provided that if no such competitive examination is held, the age shall be
counted with reference to the date on which the invitation for application to
fill up the post is made.

(2) A candidate shall not be less than eighteen years and more than forty
years of age at the time of appointment by direct recruitment to any post
in the MNew Scales of pay of Taka 225—6—315, Taka 240—7—282—EB—7— 345
and Taka 250—8—282—EB—E—362,

Physical fitness.—No person shall be appointed in the service of the Bank
unless he is declared physically fit by the Medical Officer of the Bank or
any other Medical Authority specified by the Bank in this behalf.

7. Method of appointment,—(1) Appointment to the posts of officers and
other employees shall be made by direct recruitment or by promotion from
such posts and in such proportion as is given in Schedule II. The minimum
qualification required for direct recruitment and eligibility for promotion are
also given in Schedule IT:

Provided that, where suitable candifiatos are not available in adequate number,
posts which are to be filled by promotionmay be filled by direct recruitment:

Provided further that any post may be filled by deputation of persons from
putside the Bank.

(2) Unless otherwise provided by or under the Bangladesh Banks (Nationa-
lisation) Order, 1972 (P.O. No. 26 of 1972), all appointment of officers shall be
made by the Board and of other employees by any authority empowered by the
Board:

Provided that, until otherwise directed by the Board, an officer who imme-
diately before the coming into force of theseé Regulations, had the authority
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to appoint: other employees shall be deemed to be an authority empowered
by the Board under this sub-regulation.

8, * Commencement of service.—The service under the Bank shall commence
from the ‘working day on which an employee reports for duty at the place
and time intimated to him by the competent authority if he reports before
noon and from the next working day if he reports in the afternoon,

9. Agreements, ete.—{1) The employees entering the service of the Bank
shall, at the time of their appointment, sign an agreement in such form as
may be specified by the Board.

(2) On entering the service of the Bank, each employes shall sign the dec-
laration of fidelity and secrecy in the form specified in Schedule III,

(3) The Cashiers, Godown Keepers, Godown Inspectors and such other
employees as may be specified by the Board from time to time shall, at the
time of their appointment, furnish security to the Bank on the scales as may
be laid down by the Board from time to time and such security may bo
furnished in cash or in the form of fidelity insurance according to the propor-
tion decided by the Board and the premium for the fidelity insurance shall
be recovered by the Bank from the pay of the employee.

(4) The security furnished by an employee under sub-regulation (3) may be
released only after the expiry of six months from the date on which he resigns
or retires or on which his services are otherwise terminated, subject to the
condition that this provision may be relaxed or waived, in special cases, by
the Managing Director.

(5) The Bank may take fidelity insurance of floating cover for an amount
as may be determined by the Board in respect of an employee who is required
by sub-regulation (3) to furnish security to the Bank.

10. Assignment of doty.—(1) An employee may be assigned such dutles
ak may be determined in each case or a clasy of cases from time to time.

(2) An employes may be required to serve at any time at any branch of
the Bank in or outside Bangladesh.

11. Confirmation.—(1) Unless otherwise specified in the terms of appoint-
ment, an officer appointed by direct recruitment to any post shall be on proba-
tion for a period of two years :

Provided that the Board may, for reasons to be recorded in writing, extend

the period of probation by such further period or periods on such terms and
conditions as it may decide.

(2) A probationer shall pass the Institute of Bankers Examination, Part I
during the period of probation or the extended period of probation and shall
not be eligible for confirmation until he passes that Examination :

Provided that this condition shall not apply to the officers appointed on
the basis of having any of the following special qualifications, namely :—
{a) Master's Degree in Business Administration ;
(b) Bachelor’s Degree in Engineering or Agriculture; and
{c) Chartered or Cost Accountant.
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(3) The appointment by direct recruitment of an employee, other than an
officer, shall be on temporary basis and he shall be eligible for confirmation
in the service of the Bank not earlier than twelve months subject to his
satisfactory conduct and performance of duties and availability of a permanent
post.

(4) The confirmation of an employes in the service of Bank shall take
effect from the date as specified in the order of confirmation.

12. Promotion.—(1) Promotion cannot be claimed as a matter of right
and all promotions shall be made on the merit and no employees shall have
a claim to be promoted to any particular post by virtue of his seniority
alone.

(2) An officer who has not passed the Institute of Bankers Examination,
Part T and has not rendered at least five years’ service in the Bank as anp
officer shall not be eligible for promotion to the post of Senior Oficer and
a Senior Officer who has not passed the Imstitute of Bankers Examination,
Parl 1] and has not rendered at least 3 years’ service in the Bank as an officer
shall not be eligible for promotion as Principal officer :

Provided that, in the cases of employees in service as on the date of issue
of these regulations the Board may, on the recommendation of the Managing
Director promote an officer who does nof fulfil the abovementioned conditions
and an officer so promoted, shall pass the Institute of Bankers Examination,
Part II, within a period of five years from the date of promotion, failing which
he shall not be eligible for further promotion:

Provided further that the officers appointed on the basis of special qualifi-
cations mentioned it proviso to sub-regulation (2) of regulation 11 shall. not
be required to pass the Institute of Bankers Examination.

(3) All appointments by promotion shall be on officiating basis and an
employee shall be liable to be reverted to the post from which he was pro-
moted without giving any notice or assinging any reason within twelve monthg
of such promotion. -

CHAPTER III -
TERMINATION OF SERVICE

13. Termination of service.—(1) The service ofa probationer or a temporary
employee shall be liable to termination by the competent authority without
4ssigning any reason after giving him one month’s notice in writing or on pay-
ment of cne month’s substantive pay in lieu of such notice and the proba-
tioner orthe employee shall not be entitled to any form of compensation for
termination of service. -

(2) The competent authority may terminate the services of a confirmed
employee or call upon him to resign without assigning any reason, by giving
him three months’ notice in writing or on payment of three months' sub-
stantive pay in lieu of such notice and the employee shall not be entitled to
any form of compensation for termination of service.
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(3) The Bank shall have the right to remove, dismiss or retire from service
any of its employees as a disciplinary measure or on medical ground and, in
such cases, the provision of sub-regulations (1) and (2) shall not apply,

(4) For purposes of sub-regulations (1) and (2), competent authority in
relation to an employee other than an officer shall include the Managing
Director or any other officer, who, immediately beforg the coming inte force
of these Repulations had the authority to exercise the powers mentioned in those
sub-regulations.

14, Resignation.—(I) A confirmed employee shall not leave or discontinue
his service in the Bank without giving three months® previous notice to the
Managing Director in writing of his intention to do so, and, in case of breach
by him of this sub-repulation he shall be lLiable to pay to the Bank as com-
pensation an amount equal to his pay for three months,

(2) No probationer nor any temporary employee shallleave or discontinue
his service in the Bank without giving one month's previous notice in writing
of his infention to do so, and, in case of any breach by him of this sub-
regulation, he shall be liable to pay to the Bank as compensation an amount
equal to his pay for one month.

(3) Before resigning from a post, an employee shall return book and other
properties, if any, borrowed from the Bank and shall, not later than the date
from which his resignation is accepted or he discontinues his service, hand
over vacant possession of the residential accommodation, if any, provided to
him by the Bank and alsc make over charge of office to an appropriate officer
of the Bank,

(4) Notwithstanding anything contained in sub-regulations (1) and (2), no
employee against whom & disciplinary action has been started shall resign from
the service of the Bank:

Provided that the Board may allow such an employee to resign on such
arms and conditions as it may deem fit, :

(5) The payment of the amount il liew of notice by an employee under
sub-regulatiors (1) and (z) may be waived by the competent authority in special
cases.

(6) Without prejudice to any other mode of recovery, the Bank may re-
cover, as faras possible, the amount payable by an employee under sub-regula-
tions (1) and (2) from any amount admitted by the Bank as due tc him %rum
the Bank on the date of resignation.

15. Retirement.—In the matter of retirement and re-employment after retire-
ment, the employees shall be soverned by the provisions of the Public Servants
(Retirement) Act, 1974 (XII of 1974).

16. Provident Fund, ete.—(1) The benefits of the General Provident Fund
Scheme, Pension and Death-cum-Retitement Benefit Scheme and such other
sghemes as are admissible to the Government servants from time to Hme
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shall be admissible to the employecs who bszome permanent after the commence-
ment of these regulations. All such permanent employess shall compulsorily
become members of the General Provident Fund,

(2) The employees in service as on the date of commencement of these
regulations may, within six months from the date of sush commencement, opt
either to continue to be governed by the existing provisions of the Bank's
Provident Fund, Gratuity, Pension and Death-cum-Retirement Benefit or to be
goveriied by the General Provident Fund, Pension and Death-cum-Retirement
Benefit under sub-regulation (1), and such option, once exercised shall be final
and irrevocable,

Note.—An employee who obts for General Provident Fund, etc., under sub-regelation
(1) shall cease 10 be & member of the Bank's cxjsting Provident Fund and the amount
standing in the Bapk's Provident Fund to the credit of an employee representing the employer’s
contribution togéther with the interest thereon, shall be forfeited to the Bank and the
amoint representing his own contribution together with the interest thereon shall be deemed
to have been subscribed to the General Provident Fund to be opened and he shall, for all
purposcs, be governed by the riles of the latter Fund.

L]

CHAPTER 1V
RECORDS OF SERVICE

17. Record of service—(1) The record of service shall be maintained
szparately for each emloyee and the Service Book shall be in the form speci-
fied in Schedule 1V.

(2) An employee may inspect his Service Book once in a year in the
presence of the authorised officer and, after such inspection, he shall put his
signature with date indicating that the entries are correct and complete,

(3) If .an employee, in coursc of his inspection, discovers any inacouracy
or omission in the Service Book hemay pointit out in writing to the authorised
afficer within fifieen days of the inspaction.

18. Annoal report.—(1) A system‘uf annual reporting on the work and
conduct of the employees shall be laid down by the Board and such report
shall be called the Annual Confidential Report and the Bank may also call
for special confidential reports onany employee asand when considered necessary.

(2) An employee shall not have access to his confidential reporis but he
shall be informed adyerse remarks relating to remediable defect, if any, in
order to give him an opportunity to explain his position or to correct himself,

CHAPTER ¥

SENIORITY
19, Seniority.—(1) Separate seniority lists shall be maintained for each
category of employees.

(2) Confirmed employees in each category shall rank senioras a class to
probationers and temporary employeesand shall take seniority infer se accord-
ing to the date of confirmation.
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(3) Employces confirmed in posts of the same scale on the same dats shall
rank according to the date of confirmation in the next lower post from which
they were promoted.

(4) As between a direct recruit and a promotee appointed in the same
category of posts who is confirmed in the same category with effect from the
same date, the promotee shall rank senior to the direct recrnit.

(5} In the case of change of category of posts, the employes who has
changed the category shall take seniority in the new category of posts
carrying the same scale of pay or comparable scale of pay from the date of
his appointment in the new catgory of posts.

(6) Temporary employeesshall rank fnter se according to the date of joining,

(7) Probationers of earlier batch shall rank senior to that ofthe later batch
and probationers of the same batch shall rank infer se according to ths posi-
tion obtained in the recruitment examination, provided they join within 30 days
of the receipt of the lstter of appointment.

CHAPTER YI
PAY AND ALLOWANCES

20. Regulation of pay, etc.—(1) The pay and allowances for the employce
shall be governed by the Services (Banks and Financial Institutions) (Pay and
Allowances) Order, 1978.

. (2) Subject to the provisions of sub-regulation (1), the initial pay of am
employee appointed by direct recruitment to a post shall be the minimum ef
the scale of pay laid down for the post.

(3) Notwithstanding anvthing contained in sub-regulation (2), where a
person with the required minimum  qualification is not available for direct
recruitment and the available person asks in  writing before joining, higher
pay than the minimum of the applicable scale, the Board may, after considering
the qualifications and experience, and for reasons to be recorded in writing
grant higher initial pay in the time scale of the post. This will not give &ay
claim in the matter of seniority.

(4) The initial pay of an employee promoted from a lower posito a
higher post shall be fixed at the minimum of the scale of the higher post and
the pay so fixed shall be his substantive or officiating pay according to his
appointment whether it is substantive or officiating :

Provided that if his substantive pay in the lower post is equal to or higher
than the minimum in the scale of the higher post to which he I3 promoted,
his pay in the higher post shall be fixed at a stage next above his substan-
tive pay in the lower post.

(5) An employee appointed on promotion shall begin to draw pay in accorl-
ance with the provisions of sub-regulation (4) from the date he joins the
higher post :
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Provided that when two or more employees are promoted at the same time
and one or more of them are required by the competent authority, in the
interest of the Bank, to join the higher post at a later date than others any
such employee joining the new post on the date fixed by the competent autho-
rity shall be allowed the pay of the higher post from an earlier date but
not earlicr than the date of promotion to ensure that he is not financially
at a disadvantage as compared with others,

(6) A probationer shall not be entitled to the second increment til] he suc-
cessfully completes his period of probation including passing of the Institute of
Banker's Examination, Part I, and, in the other cases, increments shall fall
due after twelve months of service in the post.

When an increment in pay falls due to an employee, his records shall
be submitted to the competent authority and, where the service records are
satisfactory, the competent authority shall sanction the increment; and, where
the service records are not satisfactory, the competent authority may if'llt the
employee on special report for a period not exceeding six months,

(8) The conditions under which service counts for increments in a time
are specified as under :—

(a) all duty in a post on a time scale and periods of leave other than
extraordinary leave count for in erements in that scale :

Provided that the competent authority may, in any case in which
it is satisfied that the leave was taken on account of illness or for
any other cause beyond the employee’s control, direct that the extra-
ordinary leave shall be coun ted for increments; ;

(b) service in another post, whether in a substantive or officiating capacity
counts for increment in the time scale applicable to the post on which
the employee holds a lien;

(c) if an employee, while officiating in a post or holding a temporary
‘post, is appointed to hold another temporary post which does not
carry less pay than the pay of his original post or time scale of
pay, his service in the other post shall, if he is re-appointed to his
original post, count for increments in the time scale applicable to the
original post. The period of officiating service in the other post to
which the employee is appointed in an officiating or lemporary capa-
city which counts for increment in the original post, is, however.
restricted to the period during which the employee would have offici.
ated in' the original post but for his appointment to the other post.
This provision shall apply also to an emplovee who was not actually
officiating in the original post at the time of his appointment to the
other post but who would have so officiated had he not been appoint-
ed to the other post.

21. Advance increment.—One advance increment may be granted to ap
officer by the Board and to other employees by the Managing Director, in
recognition of his meritorious service, the particulars of which are to be re-
corded.
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22. Honorarinm.—An employee shall be paid a lump sum honorarium of
Taka' one thousand on passing the Imstitute of Bankers Examination, Part I,
and a further honorarium of Taka two thousand on passing the Part II of
that Examination.

CHAPTER VII
TRAVELS ON DUTY

23, Travels, ete.— An employees travelling on duty or on transfer within
Bangladesh shall be entitled to travelling allowance, niileage allowance and
daily allowance af the same rates and on the same conditions as are laid
down by the Government from time to time for the Government servants :

Provided that if an employee is charged rent at higher rates for his stay
on duty at Dak Bungalow, Inspection Bunpalow and such other Rest House
run by local authorities than is charged from Government servants, his rate
of daily allowance shall be increased by the amount of the difference,

24, Joining time, ete.— (1) Joining time may be granted to an  employes
to join a new post in another station on transfer as mentioned below :—

(a) for preparation, six days;

(b) actual time taken for the journey to enable him to join the new post
in another station, inclusive of holidays, if any, intervening between
the day the employee made over charge of office at the old station
and the day he reported for duty at the new station; and

fc) If the transfer is in the same station, the joining time shall be entitled
to pay and allowances including travelling allowance he received at the
old station or may receive at the new station, whichever is less

CHAPTER VII
GENERAL CONDUCT AND DISCIPLINE

25, Conduet and discipline.— (1) Every employee shall—

(2) conform to and abide by these regulations;

(b) observe, comply with an obey all orders and directions which may,
from time to time, be piven by any person or persons under whosa
Jjurisdiction, superintendence or control he may, from time to time,
he placad:

(c) serve the Bank honestly and diligently;

(d) use his utmost endeavours to promote the interests of the Bank;

() show courtesy and attention in all transactions; and '

(f) maintain strict secrecy regarding the affairs of the Bank, including
the affairs of its constituents, irrespective of whether the information
or documents relating to the Bank came into his possession in  the
course of his duties as an employee or otherwise.
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(2) No employee shall—

(&) accept any outside employment, honorary or stipendiary, or underiake
part-time work, except those which may be reguired to be accepted
or undertaken by the Government or the competent anthority;

(b) engage in any commercial business. industry, or pursuit cither on his
own account or as agent of others;

(e) be connected with the formation or management of joint stock com-
pany otherwise than as an agent of the Bank;

(d) act as agent of an insurance company or accept commission, dircctly
or indirectly, otherwise than as an agent for or on behalf of the
Bank:

Provided that the competent authority may permit an employee in special
eireumstances to accept an outside work of occasional Dature :

Provided further that, before such p'::rmission 15 given the compoctent autho-
rity may fix the fee payable by the outside emplover and may stipulate
that the fee so received by the employee shall be paid wholly or in part to
the Bank.

(3) No employee shall absent himself from duty, nor leave the station,
without first obtaining the permission of the competent authority.

(4) An employee who desires to make a representation relating to service mn
the Ba‘nk shall ?ddr:ss the representation to the competent authority through his
immediate superior.

(5) No employee shall make any personal representation to any Director of
the Board or any outside authority nor directly or indirectly approach any
member of Parliament or any other person to intervene on his behalf in any
maiter. - 7

(6) No employee shall—

(a) accept himself or permit any member of his family to accept any gift
from a constituent of the Bank, any person likely to have dealings with
the BanIEc, a subordinate employee or a candidate for employment in
the Bank:

(b) approach, directly or indirectly, a foreign government, international
organisation or any foreign organisation to secure for himself training
facility, invitation fo attend seminars or otherwise to visit a foreign
country;

(c) accept, without the previous permission in writing of the Managing
Director, any gift from a foreign Government;
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(d) lend money in his private capacity to, or borrow money from, or place
himself under any pecuniary obligation to a broker, money lender, a
subordinate employee, a candidate for employment in the Bank, or
any firm or person having or likely to have dealings with the Bank;

() have personal dealings with a constituent in the purchase or sale of
hills of exchange, Government paper or any other securities;

(f) buy or sell stocks, shares or securities of any description without funds
to meet the full cost in the case of purchase of script or delivery im
the case of a sale;

(g) except with the permission of the competent authority guarantee, in his
private capacity, the pecumiary obligations of another person or agree
to indemnify in such capacity another person from loss;

(h) participate in gambling and betting;
(i) speculate in investments;

Explanation—For the purpose of clause (i), the habitual purchase
and sale of secutities of notoriously fluctuating value shall be deemed to
be speculation in investment;

(j) make or permit any member of his family to make, any investment
likely to embarrass or influence him-in the discharge of his official
duties;

(k) make any investment the value of which is likely to be affected by
~" gome event of which information is not available to the general public;

Explanation—If any question arieses whether & security or an invest-
ment is of the nature referred to in clauses (i), (3) or (K), the decision
of the Bank thereon shall be final. These provisions are not intended
to prohibit bonafide investments in stocks and shares by an employee ;

(1) construct a building whether for residential or commercial purpose,
except with the previous sanction of the Bank obtained uponan appli-
cation made in this behalf disclosing the source from which the cost
of such construction shall be met; '

(m) sublet residential accommodation let or provided to him by the Bank;

(n) except with previous approval in writteng of the Managing Director,
permit any member of his family or any relative residing with him to
cngape in any trade in the area over which his duties as an employee of
the Bamk extend;

(o) open or maintain gn account with any bank or banker of any descrip-
tion without the previous permission of the competent authority ; and

(p) acecept, without the prior approval of the President of Bangladesh any
title, honour or decoration from a foreign Government.
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(7) An employee may undertake honorary work of a religious, social or
charitable nature and occasional work or a literary or artistic character:

Provided that the public duties of the employee do not suffer by such hono-
rary work: '

Provided further that the Bank may, at any time, forbide' an employee to
undertake or require him to abandon any work which, in its opinion, is un-
desirable.

(8) No employee shall live beyond his means or indulge in ostentation on
occasions of marriage or other ceremonies.

{9) An employee shall ayoid habitual indsbtedness,

Explanation —If an employee 15 adjudged or declared insolvent or if the whole
of that portion of his salary which is liable to attachment is ferquently attached
for debt, has been continuosly so attached for a period of two vears, or is a
attached for a sum which, in ordinary circumstances, he cannot repay within a
period of two yedrs heshall be presumed to have contravened sub-regulation
(2) unless he proves that the insolvency or indebtedness is the result of cir-
cumstances which with the exercise of ordinary diligence, he could not have
foreseen or over which he had no control and has not proceeded from extra-
vagant or dissipated habits,

(10) An employee who appears to be or is adjudged or declared insolvent
shall forthwith report his insolvency to the Head of the Office or Department,
as the case may be, in whicl he is employed,

26. Declaration of assets.— (1) Every employee shall, at the time of enrring
the Bank’s Service, make a declaration to the Bank, through the usual channel,
of all immovable and movable properties, including shares, certificates, securities,
insurance policies and jewellery having a total value of Tk, 10,000 (ten thousand)
or more belonging to or held by him or a member of his family and such
declaration shall— ]

(a) state the district within which the property is situated;

(b) show separately individual items of jewellery exceeding Taka 10,000
(ten thousand) in valus; and '

(c) give such further information as the Bank may, by general or special
order, require.

(2) Every employee shall submit to the Bank an annual return of assets in
the month of December of each year showing increase or decrease of property
as showm in the declaration under sub-regulition (I) or, as the case may be,
with the last annual return,

(3) Every employee shall, as and when he is so tequired by the Bank by a
general or special order, furnish information as to his assets disclosing liquid
assets and all other properties, movable and immovable, including shares, certi-
ficates, insurance policies and jewellery,
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(4) Save in the case of transaction conducted in good faith with  regular
dealer, or broker, an employee who intends to transact any purchase, sale or
disposal by other means of movable or immovable property exceeding in valus
of Taka 15,000 (Fifteen thousand) shall declare his intention to the competent
authority, and such declaration shall state fully the circumstances, the price

offered

or demanded and, in the case of method of disposal otherwise than

by sale, the method of disposal and thereafter, the employee shall act in

accorda
27,

nce with such orders as may be passed by the competent authority,

Prohibition to take partin politics, elections, ete.— No employee shall—

(1) ask for, accept or take part in the raising of subscriptions or dona.

)

tions of any Kind for any purpose whatsoever except with the specific
order of the Managing Director and subject to the Bank’s instructions
in the matier;

take part in, or subscribe.in aid of, or assist in any way any political
activity in Bangladesh or relating to any political affairs of Bangladesh;

(3) take part in any election to Parliament or any local anthority in Bangla-

()

-

()

(6)
(7

e

(8)

desh or elsewhere, nor canvass, use him influence or in any way inter-
fere with such election, or address electors in any manner of publisl
announce himslef or show himself to be announced publicly as a candi.
date or propspective candidate for any such election:

Provided that he may exercise his right of voting at such election
but shall not give any indication whatsoever Of the manner in which
he has voted or intends to vote;

permit any person dependent on him or under his care or control to
.take part in or in any way assist any activity or movement which is
or tends directly or indivectly to be, subversive of the Government
established by law in Bangladesh nor shall allow toact in a manner in
which he is nol permitted to &ct;

propagate such sectdrian creeds, or take part in such sectarian contrg-
versies, or indulge in such sectarian partiality and favouritism, as are
likely to affect his integrity in the discharge of his duties or to em-
barrass the admifistration or create feelings of discontent or displeasure

amongst the employees in particular and amongst the people in general;

indulge in parochialism, fayouritism, victimisation and wilful abuse
of office;

except With the previous permission in writing of the Managing Director,
own wholly or in part or conduct or pacticipate in the edititing or
management of any neWspaper or other periodical publications;

except with the previous sanction of the competent authority empowered
by the Board in this behalf, or in the bonafide discharge of his
duties, participate in a radio or television broadcast or contribute
any article or write any letter, either anomymously or im his own
name or in the name of any person, to any newspaper or periodical:

Provided that such sanction may generally be granted if such
broadcast or such contriubution or letter is not, or may not be consj-
dered likely to jeopardise the integrity of the employee, the security



8422

(9)

(10

THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

of Bangladesh or friendly relations with foreign States, or to offend
public order, decency or morality, or to amount to contempt of court,
defamation or incitement to an offence and is not prohibited by any
specitic provision of these regulations and where such sanction is given,
the employee shall be personally liable and the Bank or the competent
authority shall not be liable for any consequence, legal or otherwise,
that may follow from the broadeast, contribution or letter ;

Provided further that no such sanction shall be required if such
broadcast or such contribution orletter is of a purely literary, artistic
or scientific character or connected with sports:

make any statement of fact or express opinion which is capable of
embarrassing the relations between the Government and the people
or any section thereof, or the relation between the Government and
any foreign country, in any document published under his own name
or in any public utterance on radio or television broadeast delivered
by him :

Provided that an employee, who intends to publish any documeni
under his own name or to deliver any public utterance on radio or
television broadcast containing statement in respect of which any
doubt as to the application of the restrictions imposed by this clause
may arise, shall submit to the Bank a copy or draft of the document
which he intends to publish or of the utterance or of the radio or
television broadcast which he intends to deliver and may, with the
previous sanction of the Bank and subject to such alterations, if
any, as the Bank may direct, publish the document or deliver the
public utterance on radio or television broadcast:

unless generally or specially empowered by the Bank in this<hehalf
disclose directly or indirectly to other employees, to the press or to
any other person, the contents of any document or commurticate any
information relating to the Bank which has come into his possession
in the conrse of his duties, or has been prepared or collected by him
in the course of duties, whether from official sources or otherwise;

(11) give evidence before a public committee—

(a) in Bangladesh, unless he has first obtained the permission of
the Managing Director; and

(b) outside Bangladesh, unless he has first obtained the permission
of the Government through the Managing Director:

Explanation—This clause shall not apply to evidence given
before a statutory committee with power to compel attendance
and the giving of answers, nor to evidence given in judicial
Inquiries ;

(12) without the previous sanction of the Bank, have recourse to any

court of law or to the press for the vindication of any act done
by him in the course of his duties as employee:

Provided that in granting sanction, the Bank shall ordinarily bear
the cost of proceedings or direct the employee to bear his own expen-
ses subject to the condition that if he obtains a decision in his favour,
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the Bank may reimburse him to the extent of the whole or any part
of the cost,

Explanation—Nothing in this clause limits or otherwise affects

the legal rights of any employee to vindicate his private acts or
character,

CHAPTER IX
DISCIPLINARY ACTION

28. Pumishment, etc.,, Grounds for penalty.—(1) Without prejudice to  the
other provisions contained in these regulations, an employee who— :

(a) commits a breach of the provisions of these regulations :or
(b) displays negligence or indolence in the discharge of his duties ;O
(¢) does anything detrimental to' the interest of the Bank : or

(d) contravenes instructions issued to him in connection with his official
work : or

(e) commits a breach of discipline, or is guilty of any other act of mis-
conduct or insubordination ; or

(f) is convicted of any offence involving moral turpitude : or
{) in the opinion of the competent authority—

(i) is inefficient or has ceased to be efficient whether by reason of
infirmity of mind or body: or

{ii) having on two or mere consecutive occasions, failed to pass in a
Departmental ~Examination specified for the purpose of main-
taining or raising general efficiency ; or

(i) having, without reasonable cause, failed to appear in any such
Examination as aforesaid, or otherwise, and is not likely to recover
his efficiency ; or

(h) is corrupt or may reasonably be considered to be corrupt : or
(i) assumes style of living beyond his ostensible means ; or
(i) has a persistent reputation of being corrupt ; or

(k) is engaged or is reasonably suspected of being engaged, in subversive
activities or is reasonably suspected of being associated with others
engaged in subversive activities and whose retention in service is,
therefore, considered prejudicial to national security ; or

(I) is in possession of pecuniary resources or property disproportionate
to his known sources of income :
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shall be liable to one or more of the following penalties, namely :—
(A) Minor Penalties :
(1) censure ;

(i) withholding, for a specified period, of promotion or of increment
otherwise than for unfitness for promotion or financial advancement; -

(iii) stoppage for a spa:iﬁed‘ period, at an efficiency bar in the time
scale, otherwise that for unfitness to cross such bar, and

(iv) recovery from pay or any other amount duoe to the employes
of the whole or part of pecuniary loss caused to the Bank by the
employee.

(B) Major Penalties :
(i) reduction to a lower stage in a time scale of pay;
(ii) reduction to & lower post;
(iii) compulsory retirement ;
{iv) removal from service ;
(v) dismissal from service.
Explanation—Without prejudice to the generality of the term,

“misconduct™ im:]pdeﬂ, for the purpose of these regulations, the follow-
ing acts of omission and commission :(—

(i) insubordination alone or in combination with others, ™o any
lawful or reasonable order of superior ;

(i) theft, fraud or dishonesty in connection with the Bank’'s business
or property ;

(iii) damage to or loss of the Bank's goods or property ;

(iv) habitual late attendance; habitual leaving early for, or returning
late from, lunch break ;

(v) absence from duty without permission ;

(vi) drunkenness, gambling, riotous, disorderly or indecent behaviour
while on duoty ;

(vii) sleeping while on duty ;

(viii) collection, or canvassing for collection, of money within the
Bank premises for any purpose not approved by the competent
authority ;

(ix) striking, picketing or agitation in any other form. within fthe Bank
premises and in places where it is lawfully prohibited :

(x) illegal striking of work, singly or with others, in contravention”
of any law or rule for the time being in force, or inciting others
o stnke ;
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(xi) distribution or exhibition within the Bank premises of any papers,
hand bills, pamphlets or posters without the previous approval
of the competent anthority ;

{xii) holding of meetings within the Bank premises without the previous
permission of the competent authority

(xiii) refusal to work in another job or at any other offices or places
of the Bank as may be directed by the competent authority in
or outside Bangladesh ;

(xiv) habitual indiscipline and leaving of work without permission,
disappearance from the seat or work without permission, during
the duty hours;

(xv) unauthorised nse of the Bank's property;

(xvi) malingering, slow down of work, undue delay in the discharge of
duty, refusal or negligence to carry out 4 reasonable order of the
superior ;

(xvii) habitual negligence of duty ;
(xviii) breach of the Bank’s regulations, standing orders or instructions ;
(xix) improper or non-use of uniforms, if supplied, while on duty;

(xx) writing anonymous letier, or criticising the superiors and misbhe-
having with the superiors;

(xxi) threatening or intimidating any employee within or outside the
Bank premises,
(2) The power of awarding punishment to the employees shall vest in the
competent authority:

Provided that no authority subordinate to that by which the employes Wils
appointed shall be competent to impese on him any major penalty,

(3) An employee against whom disciplinary action is proposed to he taken
under sub-regulation (1) may be placed under suspension if, in the opinion of
the competent 2uthority, suspension is necessary or expedient or the competent
authority may, instead of placing such an employee under suspension, by order
in writing, require him to proceed on such leave as may be admissible to him
from such date as may be specified in the order.

(4) While under suspension &n employee shall not leave the headquarters
(the place of duty) without prior permission of 1:115.‘- authority suspending him
nor Accept any employment, nor engage in any business.

(5) During the period of suspension, an employee shall be entitled to subsis.
tence grant at the rate of one-half of his substantive pay, and shall not be
entitled to any other facility or benefit except the medical and housing' facility
in case he is occupying @ hired or other accommmodation provided by the
Bank.
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(6) When the suspension of an employce is held to have been unjustifiable
or not wholly justifiable, or when an employee who has been compulsorily
retired, removed, dismissed or suspended, is reinstated, the punishing, appellate or
revising authority may grant to him for the period of his absence from duty—

(3) if he is honmourably acquitted, the full pay to which he would Have
been entitled if he had not been compulsorily retired, removed, dismis-
sed or suspended and by an order to be separitely recorded, any allowance
of which he was in receipt prior to his retirement, removal, dismissal; or

(b) if otherwise, such proportion of such pay and allowances as the
punishing, appellate or revising authority may determine.

Explanations—

(I) In a case falling under clause (a), the period of .absence from
duty shall be treated as a period spent om duty. In d case falling
under clause (b), the period may be treated as on duty or leave but
it shall not be so treated unless the punishing, appellate or revising
authority so directs.

(2) When, on reinstatement of a suspended employee, the period of
suspension is treated as leave, the period shall be debited to his
leave account. In case of leave other than extraordinary leave,
subsistence grant already allowed shall be adjusted against leave
salary. When the period of suspension is treated as extraordinary
leave, subsistence grant allowed shall not be recovered.

(3) The period of absence of an employee on reinstatement in service
after wrongful retirement shall be treated as a period spent on duty
and he shall be entitled to pay and allowances as admissible under
clanse (a).

(7) Where it is decided to proceed against an employee on the ground
of inefficiency by reason of infirmity of mind or body, the competent authority
may, at any time require the employee to undergo medical examination by a
Civil Surgeon or a Medical Board, as may be specified, and the report of the
Civil Surgeon or the Medical Board shall form partof the proceedings against
the employee.

(8) If an employee refuses to undergo medical examination under sub-regula-
tion (7), hisevasion orrefusal may, subject tothe consideration of any grounds
he may give in support of it, betaken into consideration agdinst him as
showing that he had reason to belisve that the result of the examination would
prove unfavourable to him.

(9) Mo order awarding a major penalty shall be passed without the charge
or charges against the employee being framed in writing and given to the
said employee so that he shall have reasonable opportunity within a period of
seven ddys toanswer in writing or in person, as he- prefers, and in the latper
case his defence shall be taken down in writing and read to Him:

Provided that the requirements of this sub-regulation shall not apply if the
facts on the basis of which action is to be taken have been established in a
court of law or where the employee is absenting or absconding or where it is
for other reasons impracticable to communicate with him or where there is a
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difficulty in observing the requirements, and these may be waived without injustice
to the employee, and in all cases where: the requirements Df_tilus sib-regulation
are waived, the reason for doing so shall be recorded in writing:

Provided further that in a case where an offence of miseonduct is detected
in the course of iis commission or 15 50 fresh and its circumstances are so
clear that to serve the employee concerned with charge is pure pretentiousness,
it will be just compliance with this sub-regulation if the competent authority
demands immediate explanation and issues order describing the offence as
misconduct and awards punishment.

(10) When an employee is to be proceeded against under sub-regulation
(1) and the competent authority or such officer as may be empowered by
it, is of opinion that the allegations, if established, could call for a minor
penalty, the competent authority or the officer, as the case may be, shall—

(a) make the allegations against him known to the accused in writing and
call upon him to explain his conduct within a specified time which
shall not be less than seven days nor more than fourteen days, and

(b) consider the explanation of the accused, if any submitted within the
specified time and, after giving him an opportunity of being heard in
parmn,} may award any of the minor penalties, specified in sub-regula-
tion (1):

Provided that the competent authority or the officer, as the case may be,
moiy, in suitable cases, appoint an officer senior in rank to the accused to
inquire into the allegations and submit his findings within a specified time for
the consideration of the competent authority or, as the case may be, the
officer before passing the final order in the case. -

tll} When an employee is to be proceeded against under sub-regulation (1),
and the competent authority is of opinion that the allegations, if established,
would call for a major penalty, the following procedure shall be observed,
namely:—

{a) The competent authority shall—

(i) frame a charge and specify therein the penalty proposed to be
imposed, communicate it to the employee (hercinafter called the
accused) together with a statement of the allepations on which
it is based and of any other circumstances which the competent

authority proposes to take into consideration when passing orders
on the case; and

(ii) require the accused to submit within seven days from the day the
charge has been communicated to him a written statement of his
defence and to show cause at the same time why the penalty
proposed to be imposed on him should not be imposed and also
state whether he desires to be heard in person,

(b) If the accused so desires, or if the competent autherity so directs, an
Inquiry Officer or a Board of Inquiry to be appointed under sub-regu-
ation {13) shall hold an inquiry at which oral evidence shall be heard
4s to sucn of the allegations as are not admitted and docomentary
evidence relevant or material in regard to the charge shall be consider-
ed Theaccused shall beentitled to cross-examine the witnesses against
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him, to give evidence in person and to have such witness called for
the defence as he may wish. The person presenting the case in sup-
port of the charge shall be entitled to cross-examine the accused and
the witnesses examined in his defence:

Provided that the Inquiry Officer or the Board of Inguiry may, for
reasons to be recorded in writing, refuse to ecall a particular witness
or to summon or admit a particular evidence,

(e) The competent authority may nominate any person to present the case
in support of the charge before the Inquiry Officer or the Board of

Inguiry,

(d) The proceedings of an inguiry under this regulation shall contain a
sufficient record of the evidence and, where an Tnguiry Officer or a
Board of Inquiry is appointed, also the report of the findings of such
officer or Board and the grounds therafor,

(¢) After the competent authority or, in cases where the Board is the
competent authority, the Managing Director, having considered the
report and arrived at a provisional conclusion in regard to the penalty
to be proposed the accused shall, if the penalty proposed is any of
the major penalties, be supplied with a copy of the report and asked
to show cause within a speaified time, which shall not ordinarily exceed
one month, against the particular penalty proposed to be inflicted: and
any representation submitted by the accused in this behalf shall be
taken into consideration by the competent authority before passing
final orders.

(12) Nothing in sub-regulation (10) or (11) shall apply to a case—

(a) Where the accused is dismissed or removed from service or reduced
in rank on the ground of conduct which has led to his conviction
of a criminal charge; or

(b) Where the competent authority dismisses or removes the accused from
serviee or reduces him in rank is satisfied thatfor reasons to be recor-
ded in writing, it is not reasonably practicable to give the accused an
opportunity of showing cause.

(13) (a) Where an employee i proceeded apainst under sub-regulation (1)
and the competent authority has decided that the case ealls for a major penalty,
the authority shall appoint an officer, being senior in rank to the person pmi
ceeded agajnst to be Inquiry Officer and conduct the proceedings and may also
specify a time limit within which the inquiry should be completed by the In-
quiry Officer unless prevented by very special circumstances o be recorded by
him in writing.

(b) The Inguiry Officer shall bear the case from day-to-day and no adjourp-
ment shall be given except for reasons to be recorded in writing, Every
adjournment, with reasons therefor, shall be reported forthwith to the competent
authority. No adjournment shall be given for more than a weel.

__(e) If the Inquiry Officer is satisfied that the employee proceeded against
is hglrppurmg or attempting to hamper the progress of the inquiry, he shall
administer a warning, and, if thereafter he is satisfied that the accused js acting
in disregard of the warning, he shall record a finding to that effect, and proceed
to complete the inquiry in such manner as he thinks best fitted to do subse
tantial justice.
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(d) The Inguiry Officer shall, within ten days of the conclusion of the
proceedings, submit His findings: and the grounds therefor to the competent
authority, :

(¢) The competent authority may, in any case it deems fit, instead of
appointing an Inguiry Officer under clause (a), appointa Board of Inguiry
consisting of two or more persons and, where a Board of Inquiry is so appoin-
ted, references in this sub-regulation to an Inquiry Officer shall be construed
as references to the Board of Inguiry.

(14) (a) An employee compulsorily retired shall, except as hereinafter pro-
vided, be entitled, subject to the order of the Board, to such retirement benefits
as would have been admissible to him on the date of retirement under provi-
sions of the regulations as applicable to him if he had been discharged from
service on account of the abolition of his post without alternative suitable
employment being provided:

Provided that where the compulsory retirement follows a period of suspen-
sion ordered under sub-regulation (3), such retirement benefits shall be admis-
gible only for the period of service rendered excluding the period of suspen-
sion: :

Provided further that if a temporary employee is retired for inefficiency due
to mental or physical infirmity, he shall be allowed retirement benefits under
regulation 16,

(b) Subject to any order of the Board made on compassionate grounds,
an employee who is dismissed from service shall not be entitled to any retire-
ment benefits including benefits accruing from the Bank's contribution to the
Provident Fund of the Bank. .

(15) (a) Where the services of an employee to whom these regulations
apply are lent to another Bank or to any other local authority, in this sub-
regulation referred to as the borrowing authority, the borrowing authority shall
have the power of the competent authority for the purpose of placing him
under suspension and of initiating proceedings against him under these regula-
tions:

Provided that the borrowing authority shall forthwith inform the authority
which had lent his services, hereinafter in this sub-regulation referred to as the
lending authority, of the circumstances, leading to the order of his suspension
or the commencement of the proceedings, as the case may be.

(b) In the light of the findings in the proceedings taken against the em-
ployee in terms of clause (a), if the borrowing authority is of opinion that
any of the penalties specified in sub-regulation (1) should be imposed on him,
it shall fransmit to the lending authority the record of the proceedings and
thereupon the lending authority may, if it is the competent authority, pass such
orders thereon as it deems necessary or, if it is not the competent authority,
submit the case to the competent authority which shall pass such orders on

the casc as it deems mecessary.

(¢) The competent authority may make an order under this sub-regulation
on the record of the inquiry transmitted by the borrowing authority or after holding
such further inguiry as may deem necessary and in passing such order, shall,
if it becomes necessary, comply with provisions of clause (¢) of sub-regulation (11).
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- CHAPTER X
- APPEALS AND REVIEW

29. Appeals, ete—(1) An officer on whom any of the penalties mentioned in
regulation 28 is imposed may prefer an appeal to the Board if the penalty was
imposed by an officer subordinate to the Board or may make an application
for review to the Board if the penalty was imposed by the Board; and, in both
the cases, the Board shall refer the appeal or, as the case may be, application
to a committee consisting of at least two Directors one of whom shall be the
Managing Director and the Committee shall consider the appeal or, as the case
may be, the application for review and submit its recommendation to the Board
for final orders,

(2) An cmployee other than an officer on whom any of the penalties
mentioned in regulation 28 has been imposed may prefer an appeal to the
competent authority and such competent authority shall be the next higher
authority to that which imposed the penalty. The order of the appellate authority
shall be final,

(3) Where the officer making an appeal or, as the case may be, application
for review, or the employee making the appeal, so desired, he shall he heard
in person by the Committee or the authority competent to hear the appeal
‘or the review, as the case may he.

(4) An appeal or application for review may be made within one month
of receipt of the order imposing the penalty and such appeal or application for
review shall—

(1) contain all material statements and grounds relied upon and sha]l be
complete in itself but shall not contain any disrespectful or Impraper
langnage;

(b) state the date on which the order imposing the penalty was received j

(c) specify the relief desired;

(d) be submitted through the employee's immediate superior or, if he is pot
in service, through the officer under whom he served last;

(¢) addressed to the Board or the appellate authority by designation,

(5) An appeal or an application for review may be withheld by the autho-
rity passing the original order if—
(a) it does not comply with the requirements of sub-regulation (4):
(b) it dealswith a matter which does not concern the employee Personally:
(c) it repeats an appeal or application for review already rejected by the
authority to whom the appeal or application for review is addrassad
and does not, in the opinion of the authority passing the original order,

disclose any points or circumstances which afford grounds for recon-
sideration;

(d) it is not preferred by him within one month of receipt of the order
against which the appeal or application for review is made and ne
- reasonable cause is shown for the delay; or

(¢) it is addressed to an authority to which appeal or an application for
review lies under those regulations.
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(6) In every case in which an appeal or application for review is withheld
the authority concerned shall inform the applicant or, as the case may be, the
aPDlicant of the fuct of withholding of his appeal or apblication for review
and the reasons for withholding it.

(7) A list of appeals withheld under sub-regulation (6), together with the
reasons for withholding them, shall be forwirded every month by the
withholding authority to the abDDellate authority and if the appellate
authority is not satisfied with the reasons or withholding an appeal, it may
direct the withholding authority to send the appeal for its consideration and
final orders,

(8) No appeal shall lie against the withholding of an appeal or application
for review by an authority comp:tent to do so.

(9) An appeal or application for review which iz not withheld under sub-
regulition (3) shall be forwarded as soon as possible to the authority concerned
with all relevant records and, in case of appeals, the comments of the
authority against whose order the appeal has been filed.

(10) An appeal or application for review shall not be addressed to Directors
personally and any such action may be deemed to be a breach of discipline
punishable under regulation 28,

CHAPTER X (A)
SUSPENSION WHEN IN CUSTODY, EIC.

29 (A). Suspension when in cuostody, ete.—An employee who has been taken
into custody under any law for the time being- in force shall be placed under
suspension on and from the date on which he has been so taken and an
employee released on bail shall be deemed to have taken into custody for the
purpose of this regulation.

CHAPTER XI
LEAYE

30. Leave—{(1) Leave is earned by dutyonly. For the purposes of thess
regulations, the period spent on deputation shall count as duty.

(2) All applications for leave shall be addressed to the competent authority
and shall be submitted through the proper channel,

(3) Leave cannot be claimed as a matter of right, and leave admissible
under these regulations, may be granted by the competent authority who may
refuse leave, grant leave for a shorter period than applied for, revoke leave of
any description and recall an employee before the expiry of his leave.

() All employees shall resume duties on the expiry of leave as initially
gpranted or as subsequently curtailed or extended. Owerstayal of leave may
entail punishment inciuding dismissal from service. An employes on leave
shall not accept any employment or office of profit.

(5) -Before proceeding on leave, an employee shall make over charge to
another employee as directed by the competent authority.



8432 THE BANGLADESH GAZETTE, EXTRA, NOVEMBER 27, 1983

_(6) An employee on leave of any description shall, unless instructed other-
wise, report in writing his return to duty to his immediate superior at the
place wherefrom he proceeded on leave.

(7) An employee who was granted leave on medical ground shall not return
to duty without first producing a certificate of fitness from the Medical Autho-
rity specified by the Bank in this behalf:

Provided that no such certificate shall be necessary if the leave was for
seven days or less.

(8) In the event of an employee on leave for not less than one month
being required by the competent authority to resume duty in the interest of
the Bank before the expiry of the leave already sanctioned, the Managing Direc-
tor in the case of officers, and the General Manager in the case of others,
may allow him the actual cost of passage from the place of recall in Bangla-
desh to the place of duty in Bangladesh and to count the time spent on the
journey as on duty.

(9) Unless permitied by the competent authority to do so, an employes on
leave may not return to duty more than fourteen days before the expiry of the
period of leave granted to him,

(10) The following kinds of leave may be granted to an employee, namelyi—
(a) Ordinary leave,
(b) Special kinds of leave.

31. Ordinary leave.—(1) {a) Every employee shall earn ordinary leave on
full pay at the rate of one-eleventh of the period spent on duty, that is, one
day for every eleven days of duty, and the leave shall be credited to his. leave
account and the maximum that can be accumulated shall be four months.
Any period in excess of four months shall be credited to a separate item in the
leave account and may be allowed on full pay on medical certificate or for
the purpose of pilgrimage or any religious purpose, education or rest and
recreation outside Bangladesh or in the case of leave preparatory to retircment,

(b) The amount of leave on full pay that may be taken at any ong time
ghall not exceed four months. This limit may be raised to six months when
the leave in excess of four months is taken on medical certificate or for the
purpose of pilgrimage or any religious purpose, education or rest and recredation
outside Bangladesh or in the case of leave preparatory to retirement.

(2) Leave on half pay.—Leave on half pay shall be earned at the rate of
one-twelfth of the period spent on duty and accomulation of such leave shall
be without limit, It shall be permissible to convert leave so allowed into leave
on full pay on production of medical certificate upto & maximum of 12 months
into full pay during the whole period of service. The conversion shall be
allowed at the rate of one day on full pay for two days on half pay.

(3) Advance leave.—Save in the cass of leave preparatory to retirement
advance leave may be granted to a permanent employee on half pay upto a
maximum of twleve months during his whole service if it is on medical certifi-
cate or three months during this whole serviee if it is not on medical certi-
ficate. When an employee returns from advance leave which was debited to his
leave account, no leave on half pay shall becoms due to him until the expira-
tion of a fresh period spent on duty sofficient to earn a credit of leave equal
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to. the period of leave which he took before it was due. The accumulation of
leave on full pay together with leave that may be earned subsequent to his
return from advance leave, shall remain unaffected but cannot be utilised except
to the'extent it exceeds half the period of unadjusted advance leave.

Nofe.—Advance leaveis not admissible to anemployee who is not @ permanent employes
Tn exceptional cases, the competent authority, if it is satisfied that the employee has reason-
able prospect of returning o duty and of earning the legve on subsequent date, may sanc-
tion such leave to an emploves who has completed at least five year's continuous secvics
against a regular post on the same condition as is applicable to a permanent employee.

(4) Leave Salary.—(3) Leave salary during leave on full pay shall be equal
to the pay which the employee was drawing before proceeding on leave or the
average of pay drawn during last twelve complete months preceding the month
in which leave is taken, whichever is more favourable.

(b) Leave salary during leave on half pay shall be equal to half of the
leave salary calculated in accordance with the provision of clause (a).

(c) Teave salary shall be drawn in Bangladesh currency in Bangladesh
irrespective of the country in which the leave is spent.

Note—The Government may, on the recommendation of the Managing Birector, permit an

employee in an exceptional case to draw leave salary or & portion thereof in [oreign exchange
in respect of leave spent outside Bangladesh on such conditions as the Government may

deem fit,

(5) Maximum leave.— The maximum amount of leave that may be taken at
any one time other than ‘in combination with leave without pay shall be one
year. If supported by medical certificate, the limit of the ome year may be
extended upto two years, -

Nore—In case of conversion of leave on half pay into leave on full pay on medical

certificate, the maximum amount of leave shall be calculated on the extent of leave on half
pay so cenverted and debited to leave account and not on the actual period of leave enjoyed.

(6) Leaye withont pay.—(2) Leave without pay may be granted to #n
emploves in special circumstances when no other leave is admissible under these
regulation, The duration of leave without pay shall be so regulated that the
amount of total leave including other leave taken in combination does not
exceed the -maximum of five yearsat anyone time,

(b) In case of a temporary employee who has not completed five veats
continuous service, the duration of leave without pay at any one time shall not
exceed three months:

Provided that this restriction of three months shall notapply to a temporary
employee who is permitted to undergo training in or outside Bangladesh after
exccuting a bond to serve the Bank for a period of five vears on return from
such leave.

(c) The authority empowered to grant leave may commute retrospectively
the period of absenes without leave into leave without pay.

(d) A period of suspension or break in service may be covered by grant
of leave without pay by the competent authority even if other lands of leave
might have been due before suspension or break in service.

32. Special disability leave.—(1) (2) Subject to the conditions hereinafter
specified, the competent authority may grant special disability leave to an emplo-
vee who js disabled by injury intentionally inflicted or caused in, or in con.
sequence. of, the due performance of this official duties or in consequence of
his opfficial position.
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(b) Such leave shall not be granted vunless the disahility manifested itself
within three months of the occurrence to which it is attributed, and the person
disabled acted with due promtitude in bringing it to notice, provided
that if the competent authority is satisfied 2s to the cause of disahility, such
leave may be granted in cases where the disability manifesied itself more thar
three months after the occurrence of its cause.

(c) The period of leave granted shall be such as is certified by a Medical
Board to be necessary; it shall not beextended except on the certificate of a
Medical Board, and shall in no case exceed twenty-four months,

(d) Such leave may be combined with any other kind of leave provided
that the total limit of twenty-eight months is not exceeded in any spell.

(2) Such leave may be granted more than once ifthe disability is aggrava-
ted or reproduced in similar cireumstances at a later date but not more than
twenty-four months of such leave shall be granted in consequence of any one
disability.

(f) Such leave shall be” counted as duty in calculating service for retire-
ment, gratuity or pension (if applicable in case of any employee of the Bank).

(z) Special disability leave is not debited to leave account but when an
employee entitled to special disability leave prefers to take such leave in
exchange of ordinary leave, that is, leave on full pay or leave on half pay
or both earned by him, half the period of such leave shall be dehited to
his leave account,

(h) Leave salary during such leave shall be equal to—

(1) full pay for first four month of such leave including the period of
such leave granted under clause (g);

(2) half pay for the remaining period but if the employee takes leave
in exchange of leave on full pay at his credit under this clause;

(iy The leave salary shall be equal to full pay.

In the case of a person to whom the Workmen’s Compensation Act,
1923, applies, the amount of leave salary pavable under these regulations shall
be reduced by the amount of compensation payable under clause (d) of sub-
section (1) of section 4 of that Act,

Nore—The Jimit ofleave on average pay unr;:r this reguation, “'regular leave™ if combined
with special disability leave, may eéxténd to eight months and to téenm months if taken on
medical certificate.

{2) The application of the foregoing provision of sub-regulation (1) may be
extended to an employee who is disabled by injury accidentally in, or in
consequence of, the due performance of his official duties or in consequence
of his official position or by illness incurred in the performance of any parti-
cular duty which has the effect to increasing his liability to illness or injury
beyond his ordinary risk attaching to the post which he holds. The grant of
this concession is subject to further conditions, namely :—

(2) that the disability, if due to dissass, must be certified by a Medical
Board to be directly due to the performance of the particular "duty;
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(b) that, if the employee contacted such disahbility during service it must be,
in the opinion of the competent authority, so exceptional in character
or in the circumstances of its occurrence as to justify such unusual
treatment as the grant of this form of leave; and

(c) that the period of absence recommended by Medical Officer or any
other Medical Authority so specified may be covered in part by leave
under this regulation and in part by other leave, and that the amount
of special disability leave pranted on full pay may be less than four
months,

33. Study leave—(1) Stody leave on half pay not debitable to leave account
for a maximum period of two years during the whole service, may be granted
by the Board on the recommendation of the Managing Director to an employee
who is in continuous se-vice for & period of five years or more to enable
him to study scientific, technical or similar problems or to underzo a special
course of instruction, in or out of Bangladesh, on such terms and conditions
a5 the Board may specify.

(2) Such study leave may be granted by the Board in exceptional cases
only when the particular course of study or training is considered absolutely
necessary for due discharge of his official duty and the particular field of study
or training is not covered by any training scheme offered by any institution,
University or any International ad giving agency, or forcign Government in
Bangladesh,

(3) Study leave combined with other kinds of leave except leave without
pay, shall not exceed thiry-six months. Any period in excess of the above
shall be treated as leave without pay provided that the total period of leave
including leave without pay shall net exceed five years.

Note—If an employes wants to go ahroad for study or training on his own accord, he
cannet claim study leave. If however, the Board thinks that the particular field of study
has relation {o his official duties and he can be spared, he may be allowed ordinary leaye,
imcluding leave without pay, admissible under this regulation.

34. Quarantine leave.—Quarantine leave is leave of absence from duty
necessitated by orders not to attend office in consequence of the presence of
infectious discase in the family or houschold of an employee and such leave
may be granted by the competent authority on the certificate of the authorised
Medical Officer or public health officer for a period not exceeding 21 days,
or -in exceptional ciscumstances, 30 days. Any leave necessary for the plrposes
exceeding this period shall be treated as ordinary leave as may be due. Quas
ranting leave may also be granted, where necessasy, in continuation of other
leave subject to the maximum amount of leave admissible under this regulation.
No substitute shall be appointed in place of an employee absent on quarantine
leave. An employee on quarantine léave is not treated as absent from duty,

Note —(1) Cholera, Small-pox, Plague, Diptheria, Typhus fever, Measles, Mumps and
Cerebrp=spmal Meningitis may be considercd as infectious disease for the purpose of this
regulatien.  In the cage  of chikenpox, quarantine leave shall not be granted unless the certify
ing ait=ority considers that because of ‘doubt as to the nature of the disease whether chiken.
pox o smallpox there is reason for grant of such leave,

(2) Where there is no provision for leave reserve. the acthorities having the power ta
wmake appointment to the postzs under them may, however, sanchon & sobstitule for and
absenize on quarantine leave in unavoidable circumstances provided that absence does not
exceed 30 davs and the absentee does ot hold & post on the time scale higher than

1ka-311 —610.
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35. Maternity leave.—(1) The competent authority may grant to a female
employee maternity leave which is not debited against the leave account on full
pay for a period which may extend up to the end of three months from the
date of commencement or to the end of six weeks from the date of confine-
ment, whichever is earlier. The grant of maternity leave is however, subject to
the condition that the female employee has been in service of the Bank for
at least nine months immediately preceding the date of delivery.

(2) Leave of any other kind, including the amount of leave on full pay
admissible without production of medical certificate, may be granted in con-
tinuation of medical certificate, may be granted in continuation of maternity
leave if the request for its grant be supported by a medical certificate.

36. Casual leave.—{l} Casual leave means a leave of absence for a very
short period pranted to an employes who may be unable to attend duoty during
such period due to sudden illness or urgent private affairs.

(2) Such leave is treated as duty for all purposes.

(3) Casual leave may, subject to the exipencies of service, be granted to
an employee by the competent authority up to a2 maximum of fifieen days ina
calendar year (but not for a period or periods exceeding 10 days at a time),

(4) No formal order or notification need be issued for grant of casual
leave nor the same is required to be shown in permanent service records (that
is, Service Book, Audit Register),

(5) Casnal leave shall not be cumulative and may only be availed of during
the calendar year to which relates. The unspent period of casual leave not availed
of during a calendar year shall lapse on the 31st December of the year.

(6) Casual leave shall not be granted so as to cause evasion of rules
reégarding—
(a) date of reckoning pay and allowances,
{b) chanpe of office,
(c) commencement and end of leave,
(d) return to duty, or

(e) extend to term of leave beyond the time admissible under this regula-
tion.

(7) Casual leave may be taken in confinuation of, and in combination
with, holidays including Sundays and if holidays and Sundays intervene two
spells of casual leave the entire period (including holidays) shall be reckoned
as casual leave, provided that the total period for which casual leave is admi-
ssible and if it exceeds the period shall be commuted into ordinary leave as
may be due and if no leave is due, into leave withont pay.

{8} Casual leave cannot be combined with any other leave. In case casual
leave is extended and the total period (including the period for which casual
leave was originally granted) exceeds the period of which casual leave is due
and admissible in one spell, the entire period shall be commuted into ordinary
leave as may be due and into leave without pay; if no other leave is due.

(3) Casual leave cannot be taken in combination with joining time.
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__(10) Casual leave granted in one spell may cover two calendar years, pro-
vided that, the maximum limit for such leave in one spell does not exceed
the limit and the period falling in the month of December is covered by the
Lalance at the credit during that year and the rest is debited against the
account of casual leave for the following year.

Nate.— Wilful extension of casual leave without sufficient reason to justify the same may
be Considercd #s misconduct for the purpose of these regulations,

37. Leave procedure.—(l) The leave account of an employee shall bhe
maintained in such form as the competent authority may specify.

(2) The leave account of an employee shall be maintained by such officer
as the competent authority may determine.

Nore—Whean an emploves other than an officer i3 appointed to officiate in a post of
officer, his leave account may be called for by the officer so compelent in respect of  the
latter post and ifhe i3 reverted to his original post, the leave account should be sent back
to the head of the office concemed. When an employee officlating in a post of an offcer
procecds on leaye and if he is likely to retorn to & post of officer on the expiry of said
leave, he will continue to be treated as an officer during leave.

(3) Leave of any kind to an officer cannot be granted unless admissibility
of the same is certified by the competent officer concerned. 1IF, however, the
officer  himself certifies, along with the application for leave, that the leave
applied for is due to him, the sanctioning authority on verification from the
records available with him, if satisfied as to the admissibility, may sanction
leave on full pay up to a maximum of four months pending verification of
its admissibility by the competent autherity, All other kinds of leave shall be
sanctioned only after the admissibility being certified by the competent authority.

(4) Every application for leave or for an extension of leave shall be sent
to the authority competent to sanction the leave through the immediate superior
if any, of the employee applying for leave. in case of an officer &pplying
for leave not exceeding four months on full pay, application may be Sent to
the competent authority with a certificate from the applicant that the leave
applied for is due at his credit and, in other cases the application shall ba
sent to the competent authority with a certificate from the officer maintaining
the leave account.

(5) Before an employee is granted leave or extension of leave, on medical
ground, he must obtain a certificate from the Medical Officer of the Bank or
any other Medical Authority specified by the Bank accompanied by a
statement of his case in the form to be specified in this behalf.

(6) On securing the certificate in the specified form, the employee shall
apply for the leave to the competent authority in the usual course. If the
application for leave does not cover a period of more than four months in
all, the competent authority may sanction leave without further reference to
any other Medical Authority. If, however, the total duration of leave in one
spell exceeds four months, the competent authority may refer the case for a
second medical opinion.

{7) When the case of an officer is referred to the Medical Officer of the
Bank or any other Medical Authority so specified, the leave or extension of
leave may he granted only on the prodoction of a certificate in the specified
form.

Note,—The competent authority in doubtol cases may, however, refer the cases of leave
even for o period of less than four months for & second medical opinion.
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(8) The Medical Officer shall not recommend the grant of leave in any
cise in which there appears to be no reasonmable prospect that the employee
will ever be fit to resume duty. In such cases, the opinion that the emplovee
is permanently unfit for service should be recorded in the medical certificate.

(9) The production of a medjcal certificate from the Medical Officer of
the 'Bank or any other Medical Autliority so specified does not in itself
confer ypon the employee any right to leave. The certificate should be for-
warded to the competent authority to sanction the leave and the orders of the
competent authority should be awaited.

(10) An application for extension of leave onmedical grounds by an em-
ploves on leave out of Bangladesh shall be accompanied by a certificate fiom
two medical practitioners, duly countersigned by a Gazetted Officer of the Bang-
“ladesh Mlission, who will corroborate the signatures of the medical practitioners.
The certificate must desciibe in full details the nature of the disesse and the
.condition of the emploves.

38. Consideration for granting leave.—In- case where all applications for
leave cannot, in the interest of the service of the Bank, be granted, the com-
petent authority shall, in deciding which application should be granted, taks
into account the following considerations :—

{a) the employees who can, for the time being, best be spared;
(b) the amount of leave due to the various applicants;

(c) the amount and character of the service rendered by esch applicant
since he last returned from leave:

(d) the fact that any such applicant was compulsorily recalled from- his
LIu.‘:r. leave;

(e) the fact that any such applicant has been icfused leave in the interest
of the Bank.

39. When leave shall not be refosed.—When a Medical Officer of the
Bank or any other Medical Authority so specified has reported that there is np
reasonable prospect that a particular emplovee will ever be fit to Jeturn to
duty, leave should not nacessaiily be refused to such an employee. It may by
granted, if due, by a competent authority on the following conditions ;—

(a) If the Medical Officer of the Bank or any other Medical Authority so
specified is unable to say with certainty that the employes will never
be fit for service, leave not exceeding twelve months in all may be
granted. Such leave should not be extended without reference to a
second medical opinion or to a Medical Committee if so specified by
the Bank. .

(b) If the Medical Committee declares the employee to be completely and
permanently incapacitated for further service, the employee should
cxeept as provided in clause (c), be invalided from the service, either
on the expiration of the leave already granted to him, if he is on leava
when examined by the Committee or if he is not on leave from date of the
Committee's report.
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(c) An employee declared by a Medical Commitiee to be completely and
permanently incapacitated may, in special case, be granted leave, or
an extension of leave, not excesding six months as debited against the
leave account, if such leave be due to him. Special circumstances
justifying such treatment may bé held to exist when the employes’s
break down in health has been caused in and by the service in the
Bank, or when the employee has taken a comparatively small amount
of leave during his service or will complete at an early date and addi-
tional year’s service for retirement, gratuity or pension (if applicable
to any employee of the Bank).

MNote—(1) A report from a Medical Officer shall be accepted for the purpose of leave
under this regulation in cases where such a certificate 15 deemed sufficient for granting invalid
pension (if applicable to any emploves of the Bank).

(2) Leave should not be granted to an employee who ought &t once (o be dismissed
from the service of the Bank for misconduct or general incapacity.

40. Posting orders.—On return from leave exceeding two months, an Officer
must obtain orders as to his posting. On réturn from leave not exceeding two
months, an officer may normally resvme the duties of the post which he held
before gonig on leave unless he receives orders to the contrary.
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SCHEDULE I

(See regulation 3)
CLASSIFICATION OF POSTS

- Category., Designation,
A. Officers:
1. Banking Officers 1. Deputy General Manager.
2, Assistant General Manager-
3. Senior Principal Officer.
4, Principal Officer.
5. Senior Officer.
6. Officer.
B. Other Employees:
1. Banking Staff o ~— 1. BSub-Accountant,
2. Senior Clerk.
3. Tunior Clerk,

2. Non-Banking Staff:
(a) Cash Staff Head Cashier, Grade-L

Head Cashier, Grade-II,

Asgistant Cashier,

Godown Inspector,
Senior Godown Keeper.
Godown Keeper.

(b) Godown Staff =

Caretaker.
Caretaker, Grade-I1.
Chief Jamader,
Jamader,

Guard (Armed).
Daftary.

Messenger.

Godown Chowkider.

(c) Security and Messengerial Staff

(d) Other Staff - = Stenographer, Grade L

Stenographer, Grade II,
ist,

Librarian,

Library Assistant.

Telephone Operator,

Receptionist.

Compounder.

Driver,

Speed Boat Driver.

Daftary.

Cook.

Assistant Cook.

Sweeper,

Mali,

Bt ek ok et ek et
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Category.
(¢) Engineering and Techuieal Staff

1.
2
3
4,
3
b.
7
8.
9

Designation.

Sub-Assistant Enginger,
Overseer, 1
Draftsman.

Estimator.

Surveyor.

Pump Driver.

Sanitary Plumber,
Gestetner Operator,
Electrician.



THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

8442

"1991f]() 5B sIBak UOISIAT] J8I0 aU0 J5ED]

£ J5B3] 1B PpoARS pPUB  UOQBUIL e Aisfoamnn pssig

-BXH SlajuBg JO ;mnsup jo sueg -d0021 B wol] 92180

moq passed sey oyM pus  991sag] g J0[oaeg sSE[D IO UOIS

sJoEgorg ® Fuissessod safopdwa wy (1) 205 -TAIC] Ppuosag 1sEI] IV 9408 1200 Iomay ‘¢

‘[INE 5B 831AI2S 51824 € 1583 18 1M SI20MJ0

loMag pamaguod I isduowe  wolg Y001 el oo [edpullg ¢
‘ans

58 90IA10S RIEQR € ISEQ] B M SIS0IO

[pdouag  peunmuos  ayy Jsfuowe  wWory 001 £ 12010y [edulg J0Wes  °E

"[[aNS S8 201A18G
Siwak g gsea] 1 yus smogo [edoung
IOINag  pampuoa  ay]  jSsuoie  wolf 54001 g T IDTEUB [EIoU3D) JUBIEISSY 7

"oNs s2 20IAJAg
;Smad ¢ IsEa] jB m JaBEURpy [BISUALD)

JUEISISSY  pIUIguod A IsduowE wolf 4001 o Infeuely [elauany Mndacy |
: 1201y Surueg
_ 1RO VY
T £ ; ¥ c < I
‘uonEIgIEnd)
*Bjong) paquosald WNTIIUTR ‘wong
n.u_u.uﬁ._.c.u-m I UG IMIIAT 12210 1804

(1 pue ;| suonenisy a3%)

H d1NdgHDS



8443

THE BANGLADESH GAZETTE, EXTRA,, NOVEMBER 27, 1983

EE0T
—c7y CEYRL JO I[E0S oY) ul simak g
15@a] 18 Surpnjaur jueg Sui ur sipad
g 1SE3] JB P3IAISS IABY OUm 3313ap
s ojaaug ® duissessod aadoldua uy

CEQL—STR EBYEL JOo 2[uag
oy ut s1@ad g 15E3[ JB paAlas pum
UONBUINEXT SIOYUBE JO 2jninsup jo
I Hed pessed seq oym pue aa1dap
s Jojayoeg ® Fuissassod safojdwa uy

SE0L
—c7y THRL JO A[Eag a1 ur simad
7 1sea] 18 Soipn[our jueqg oy ug
sIpaf § 1589] I8 PAAlIS PUE UONBUIGE
-pXa SIONOEE JO Sninsu) o sued
qioq passed sey oga pue  a1dap
s1opyoeg B Fuissassod eafopdmwa oy

12010 58 s1vak € J5E2] jB paAlas pue

UONBUIEXT SIojUBg JO 21Minsul Jo
_H 1ieg pessud seq ogm =afojdwyg uy
ﬁ

100 () SB sIEak
# 18E3] B PAAIIs  PUE  UONBUITT
-pNTg Slojuef Jo aymnsul jo sued
gioq passed seq oysm safopduwn uy

“I01fj() S8 Sieak § 15E9] 18 paAlas pue
UONEUIWENT Siojueg JOo ajmiysu jo
[ Meg passed SO OUM pup aardacy
it s Jo[Eiorg B Jussassod ssfopdws uy

(1)

(11)

(0

(A1)

(11)

(1)

%05

‘SUOTBUI
-EX2 JIWIPEIE JAM0 )
Jo Aue ur ssg[) Jo UOIS
IAIC] pU023ag AUD JSEI
JB UM AJISIDAIU[) PASI
-fooay ® wWolp aa1dacy
8, J0[aoBg SSU[D) JO UOIS
-IAIC] PU0ARS B ISBAL IV %08

*STOT)
~BUMIEX JMIAPESE JAf]o
oM jo Lue wr ssejD J1o

WO 9



THE BANGLADESH GAZETTE, EXTRA,, NOYEMBER 27, 1983

Bdd4

__

SEO[—STP BB JO 9[vos o3 Ul srwak g
}sea] 38 Huipnpour juwvg oyl ur sivad
0 J5UI] I8 PoAIRE  PUR UONBUIMIEXE
slojumg Jjo aminsuy jo sued 1joq
possed sBY oM puUR ajEORNIaD [OOTSS
Liepuooss ® Suissossod eafojdwa wy (1mA)

'SE01— STy BIER Jo
a[uos  om) ur siesd 7 i58a] 3w Surpnpour
Jueg oy ur siwal Fy 15€9] 18 pasdos
SE] OgM pOv 2jeognae) AIepuooag
Iofqry v Jumsossod ookojdun mw (1A)

“SEOL
—C7F CENEL JO 9]eag oY) Of SIUoAk g
I5EI] ¥ SuUIpniour jueg oyl Ul sInak
T0 JSEQ[ JE paAlas DUE UONENIIEEE
EIUBE JO 2Iminsuy Jo 7 jeg passed
SEY OUM puUR 9jR0ONIs) AIRpUOsag
1oy & Sumssessod sofopdure wy (A)

CE0I—STy AL Jo
2[u08 aui ui siwak 7 jsea] ie Surpnpo
-ul jueg =i o saeak Ec o jseap
18 POAIDS DUE UONBUMIEXH SISYUEg
Jo symnsuy  Jo suEg gloq passed
SEBY OgM pUE 2jBOUNI2D) AlRpuosag
I8y ' Sussassod sofopdus  owy (An)




THE BANGLADESH GAZETTR, EXTRA, NOVEMBER 27, 1983 ° 3445

A

|

"§Z8—00b BYLL JO 9[E3s auy ur 183k [
jsEa] 18 Swpnjour yueg ogy ul smwal g
JSE3] JE paAlas SEY Oa puw 231dap
sJofayaryg B Fuissessod sofopdws uy (n)

'ST8—00F_EYEL jJO
o[uae oYy ui Jwal [ jsma] v Jurpnjour
Jueg oy ur sigad Bz 3sea] 3B paslas
plu® UORBUIUEXH SJIUBE JO Simjusoy
Jo 1 yeg possed sey ogm pue eaidop
g 1ojaord © Sussassod esfojdws uy ()

"§C8—00F BAEL JO 9[80s 31 ul
igal [ 3sea] B Juipnppur jueg o)
ur sieaf ¢ IS8 48 PaAlas pPuE UONEU
~IOEXH BIOYUE{ . JO 9yNjusO] jO SJIEg
moq paessed s oym  pur oaidap
8 10[3yaeg ¥ Fumseassod oakopdwa uy (1) 001 h - UBUno0Y-qusg ‘|

i gwis Suppueq ()
t soafopdmy RQO ‘g

SEDI—ST¥
EXBL JO 2[uds oy up syeak 7 1969 IE
Juipnjour jumg oY ursigaf g §sed] je
PaAlos SE OUM PUB 91EIGTIa]) [00YDg
Lrwpuosog ® Fussassod safodmeo uwy (xD)

"SE01—STp BYEL JO I[wIs oy ur
sIgad ¢ 35B9] J® Sumpnpour Jjueg oyj ur
BIEIA [ ISUS] 1 POAIOS PUB UOQBUIW
-“EX{ SIOqUE{ JO mnsu jo J HEd
passed seq OUM puE jEonnIa) [00Ysg
Lwpuoosg ® Burssosod sofojdwe uwy (ImA)



THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 217, 1983

|-~ ‘€Z8—00F BYBL JO.0[80s 21 UL Ieak |
1583] 1B Suipn[our jueg 241 Ul sIuak
F 15E3] 1B POAIIS DUR UONBUIMIEX
SIOjueg Jo ominsuy jo sUed og
passed sBl oym puE 21EognIa) [00YaS
Arepuodag ® Sussassod aofojdwa uy

| STH 00k BYEL JO
aeas ay ur dwak [ jswa] v Fuwipnjoum
AuBH Y3 Ul sIEak § 1SA] 18 paslas
SBY OyM pue 2jwognia) Ampuosag
loydryy v Jussassod ssfodws uy

_ SZ8—00b BYEL JO
J[eas a) ur 1eak | jswa] 1 Suipnjoul
Jueg o) ui sieaf ¥ Isea] 1B paalas
PUB  UOOUUNUBYY SIajuBg Jo o
-fsurjo 1 Heg pessed sey oym puom
uoneuluEry ajeagnaan)  AImpuodsg

ET3—00F EYRL JO
9Juos o) ul dead [ 1sea] 1 Buipniout
Jueg o) ur smeaf £ Jspa) I paslas
PUE UONBUIIEYY SISYUBE JO 2)0j0sUy
Jo sued qoq pessed seq ogm pum
UONEONOEXE 21wafnta])  Aiwpucoag

(11a)

(14)

1aSiH v Swssossod safopdwa wy (A)

Jagsiy B Sussessod osodopdwa uy (A1)

S



THE BANGLADESH GAZETTE. EXTRA., NOVEMBER 27, 1983 8447

_

i
||

‘0vS —00€ ¥YEL JO
3[Bds ) Ul Juug oUl ur sieak 7 jsua[
¥ paAias pum UONUUNUEXH Slayuug
Jo amgsul jo sped Ylogq o passed
SEY oya puw 93mgnian Llepluodag
ayfty v Sumsessod eakopdwa uy (A1)

‘OFE —00E BYuL
Jo 905 oyl ur jueg oy ur sived
C 15H9[ 1B Pasdas S®y ouyM puw 2a18ap
S t0RYoRg ® Jumssossod epfopdwa wy (1)

0pS —00E YL JO 9[eds a1y ul
Jueg oyl ut sawak F gsua) 1w panlas
PUE UOHBUNUEXF SIONUBE JO SjTynsul
Jo 1 1md passed suy oym pue 20udop
B Io[EUoEf ® Surssassod oafopduma wy (m)

0Fs
—00E BYEL Jo 205 ap w jueg a1
ur deak [ jsus] JB PAAJas puB Uonum
-TWEXH slayued Jo Wmnsuf jo simd
yjoq pessud suy oym. puw aasfop
s lojayorg e Sumsassod safopdwa uy (1)

‘CER—00F
EYE] JO 9[eds ay) ul Jwad | j1sea] 1B
duipniout jueg Ay} UL sIgak ¢ 1suI] 18
PaAlds SEL OUM PUE 2JEINIIAT) (00125
£1epuoosg ® Fuissassod oakojdwo uy (x1)

CZR—00F BYEL JO auas 2y ur Juak
[ 1582] 18 Suipnpoul Jueg auy) Ul sigak
. 15989] J8 paAlas pUB UODBUONUEXT
siajueg jo aymnsuj jo | Mg passed
B OyM  puR  Sjeagiiden  [oouas

Ligpuooas v Juissassod safopdus uy (mma)

708

"KysiaArup) pastu
-J00a1 ® woJlj dap
BIOIYORH ® 3B Y %405

ARID Jopmeg °g



THE BANGLADESH GAZETTE, EXTRA,, NOVEMRER 27, 1983

8448

“OFS—O00E BYRL JO IEIS a1 ur
JUBE 9 Ul siwak { I5mI| B PaALs
SEN]  OuM PUB  2EIYOLID)  [Ooyag
Lippuoosg ® Suissassod safojdwa uy (X1)

04— 00E BAET,
Jo amos a1 ul Nueg oyl ul sinad
$c 15va] 13 pRAlas pum uoHEUMLNNG]
s oyuBg JO Iminsu] Jo [ g passud
SEY OyM  PuB  :ENNLD  [0010%
Aivpuooag B durssassod oofojduwa wy (miA)

0FS—00E BYuL
jo amas o3 ul Jueg anp u!  smRd
£ 15%3] 18 pOAJ9S pUB  UONTUMOLXT
slojueg Jo ampsul jo siied 1poq
passud SBY oym pui 2)uognia) [0oyas
fdupuodeg ¥ Dulssessod 29A0dws wy (1A)

"0pS —D0E ¥YRL JO 9[T05 M Ot
yueg 211 Ul simak ¢ 15U3] v parlies
SEY Oy pur 2eIGHILD Alvpuosag
JoySiH ® Supssessod gofojima  uy (1a)

0FS — 00E ¥EL
jo aeas M3 ul jurdg oyl ut sitad
£7 1s®9] 1B paAlas PuUE uonuunuExg
Sioyubg J0 s3mnsu] jo [ 10 passud
sul OYM  pum Emﬁmu.ﬁuu.hnﬁﬂcuﬂm
U ' Sunssassod sadopdwa uy (a)

<

!H



8445

THE BANGLADESH GAZETTE. EXTRA NOVEMBER 27, 1933

CTR—00F
BYEL JO oreas omy ur qwak | jsea) jm
Suipnjour jueg oy} ur siwak g 1sua[
1B pPRASds pUB UONBUIUEXT SIayueg
Jo ;mgnsur gJo sued  giog  passed
SEY oM puUB almaynis]) f1wpuossg
JagSiy e Suissossod oakoidwa  uy (AD)

CZ8—00F
BYEL, JO o[m0s 2) W Ik | 15EI
18 Suipnppur yueg 21 ul siwak g
15B3] jB paalas sug oym pue s213ap
5. Jojoyoeg ® Fuissossod eafojdmo uy ()

‘ST8—00F ¥EL JOo a[uos oy ur
Ieal [ isea] je Suipnpur yueg M
ur siead fg 1589 1B paatss puw
ucnEUMUEXT siayueg Jo  syminsuf
Jo I 1umg possed seq oym pue sasdap
s Jo[ayoeg e Sussossod  sakopdwa wy (i)

CCE—00F
EYEL Jo o[eaf a3 ur Jeak | ism9]
1 Suipnpour  yueg oy ur  siwak
£ 1SBI] JB pPoAIDS  pUE  UONEUIE
“BXY slaqueg Jo aynynsuy jo spumd
yioq passed seq oysm pue saidap
5J0jayoeg w Jujssassod safojdwa uy (1)

%001

*UONBUMIEYH
S1Eagda])  Arepuoaag
lagdiy oy passed
¥ @ eaey O Kool *

omse) PRH T

:puis ysed (Q)

yi13]) Jomung

B



8450 THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

_ STB—00F
"Rl JO 9[E0s Sy uUr Ik [ J583)
je Juipnjour  jueqg 9} ur  sieak
b 1519 J® pOAIRS PUE UOHBUIIEKT
slayuug Jo @)mjnsuy jo | uEg pessed
SE[  O0mM pUB  $EDGILNED  [00N3S
A1epuossg v Suissessod safojdwa wy (mA)

bh e

CZR—00p
BiUL JO 2[eas a1 ur Jeak | isEaj i@
duipnjour yueg =43 ur sigaf ¢ 1suaj
1B pIAIDS pUB UONEBUNIEXE Sioyung
Jo symnsup Jjo  sped  joq passed
Sen . oOgm.  pues leanniany  [oofas
algpuoseg B Juissessod safopdurs uy (mA)

CCR—00p BYEL jO
_ 2[eds ) Ul Ieak [ jses| 1 Surpnpout
Jueq =y} U s1eak 4 J5EI[ 18 poAlod
SEY] OUyM puUE 2eognian Amepuooag |
Jagdiy ® Fuissassod safopdwa uy (1A)

6T
—00r EYEL JO a[eas o) ur Jeak m
jsEa] 18 Juipnjour yoeg oy} Ul sieak
$£ 1sEI] 1B paAlas puUR UONBUIOREY
siajueg Jo :nNsuy Jo [ HWed passed
sEl] oM puR ojEagiue)  KlEpuossg
sagdp ' Suissassod  sakopdmwa uwy (A)

| ;




THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983 8451

"OFS—00E ®YEL J9
Qeas 2} U1 yueg o) ur smwak §g
{SE3] B PIAldS pUBR  UONBUMITEXH
Siayueg Jo aimnsul Jo [ 1Bd possed
sell oys pue Jeognia) fiwpuodag
-1aydry # Jwissossod sakopdwa uys (A)

‘0FE—00E BYEL JO a[mas
o} ur yueg oy uf sieak 7 ise9|
18 paAlds puUB UuonBEUIIIBXH SI9YUBg
Jo  aminsul Jo sued gqjog  passed
SBY OQM pUE 2jE3NIas) Aepuoasg
Jogdy v Juissassod  ssfopdwa wy (Ar)

0F5—00E BAEL JO
S[E0S AU} ur quwg QY UL SILIA ¢
1583] 1w paAlds SEY OUm puB 2a1dap
s opaeg B Jussassod safopdws uy ()

‘0pS—00t BYBL JO 2[B3S 3yl ul juegq
ay) ur siwaA §[ ISEa] 1B poAIds pum
UONBUIILXH S0 UEF JO 2Jmnsu] jo
i MEd passed sey oym pue aaidap
g Jopuoeg v Suissassod safodmwa oy (1)

OFs—00E
EYRL JO Q[uos  a) ul jueg. ol Ut
dgaf | 1SE3] JB paAlas pum UOHBUIG
-BXg SIaNueg Jo a)musuy jo syed
moq pessed sey oM pue  sa1dap
sJoparorg e Suissassod asfojdws wy (1)

CZ8—00F BYEL JO
a[eas ot} ur reaf [ 1sea] B Surpnjoug
jueg SO} O sigak € I5UI] 1B pPIAIIg
§EY OUym  puR  2EIMINAD  [ooyog
Jhiepuooag ® duissessod ssfopdwa wy (x1)

7008

*Myis1aatan pasud
=021 B WoJ] 2udap

glojoyoeg ® BEI] W Y406

Ismgse’y Iomag g



8452 THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

=

‘0FS—00E ®AEL JOo o[mas oy up
Jueg g ul s Ieak § 158 e pastas
SEl  OyM pUE  9EIINIID  [00IS
Arepuodag ® Suissessod sakojduia uy (x1)

‘0¥S—00E ®AEL Jo
J[EIS oWy Wr yumg oyl ul sk §g
ISE3] 1B PIAIIS DUE UOHBUILEYT S12
-urg Jo aymnsup jo [ ueg passed
SBIl oM puw  2jeOGILAY)  [0OYIg
Lrepuoasg v JFuissossod safopdwa uy (ma

'0PC—00E BYRL JO
Jleds oI up Jued 2N Ul sigak g Isea[
IE paAlss pum UOHBUIIBXT Stojupg

Jo omnsupr jo sumd qoq  passed

B O4M PpUER  ;EIJIHA])  [0OKoS
Arepuooag B Supssassod safopdwa wy (1ma)

‘0PS—00E BYEL jO 9[Bds I} ur
Jued ayl ur sigad € 1SE9] 1B paAlos
SEl ogM pUR S1Eagnien Aepuossg
Jaydiy e Sussessod osdopdura uy (14)

*UONBUNITEY Y
@Eagniay  Arepuodag
Jaydiy agy  passed
SB[ e oamy snp YL00]

IoMSE]) JURISISSY '§

S




8453

THE BANGADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

"CZ8—00 BABL JO 2¥0s o ur Jwak [
1583 18 Suipnjoul Nueg 2 Ul siwak
$£ 15E3] 1B paAlas PUB UOLEUILIEY
s1ayuRg Jo 91minsuf jo | e passed
SBI Ol pUB 32]BINIAD) AlBpuUOIag

Jandney ®  dupssessod  gafopdwa uye (A)

GER— 00
BYEL 10 9[2os omi ur Jeak | 35B9[
18 Suipnaul jueg a1y i SIBOA € 1SED]
IP pasias puw UoOpBUIDENY sIayung
o mmnsup Jo  sued  qoq  passed
Sl Oys puB alEagia)  AfEpuooag

1oudry ' dJuissassod aafojdwa oy (A1)

STR—00F
ujel JOo Imas o) mp Iwaf [ jsua]
B Fuipnpur yuwg oyl ur sivaf g
15Ta) 1T pasles sMy oym pue ssadap
s Jopioeg ® Suissossod ssfopdua uy

ST8—00F BAEL 3O 9[mas Ay
ur IReA [ 18Ea] JB Suipnpour  yueg
ay ur s1esd  §g 1sBa] 1B paAlas pum
UONRUTITEXY SIAYURE JO 2IInsuf jo |
W] passed seq oym pue a9i8ap §.10f
-auoeg ® Sussossod sofojdws uy

"$Z8—00F EABL Jo [0S 2 ur Imak
[ 1se9 38 Sulpnpour jueg oy Or
SIEDA 7 J5E3[ JE PAAIRS pUB UOTBOID
-BXH  SINUBE JO @ININSO[ JO S1IEg
fioq pessed seq ogm  puw  a1dap
s dopEoeg v Juissassod safopdwa uy

(m)

(m

®

750071

[ 3

gojoadsu] wMopon °f
:gmg usopon (9)



8454° THEBANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

Il '0vS—00E BYEL Jo 2[uds oy ur
Jueg 3t ur fead | jsea] 18 paslas pue

UOnBUlOEXy ESIYUBE Jo 2mysuj jo ‘AeroAfun pasma

Hed qioq passed sey oym pue aaidag -80321 ® WoJ] aaidap

5. 10jagoeg ® Suissassod safopdwe py (1) 706 SJO[aUNg B 3589 W

‘CTR—00F
EYUL JO 2[u08- oyl ur Ieak [ 1sEa] 1w
durpnjout yueg 2y ur siwak ¢ 1583 1B
PIAI3s SEY OUM puE a)eagnua) [0oljos
Atepuooag e Juisssssod safojdwa uy (xn)

| 'ST8—00% Bl Jo o[wos ayy ur xeaf |
_ 1589 Je Fumpnppur yurg 9y ur siwak

T 1583 I8 POAIS PUB UOHBUMNUEXT
Slaqueg Jo  aIninsuy  Jo [ MBg
passed seq oym puw ajeayIeD) [0OYIS
ﬁ Arepuosag ® Jumssassod safojdwa uy (1114

‘CZ3—00P
ENEL JO 3[eas oyl ur avaf | jsvap IE
duipnppur yueg oy} ur sigak . 15B9[
|18 PIAIIS pu¥ UONBUIIENH SIaYURE
40 ammnsup, jo saed  1joq passud
SBY  OyM pue 9EOgIIAY)  [00YDQ
Aepuoocsg ® duissassod sokojduws uy (imA)

'CCR—00F EBYEL jJo
I[E3s aqy 1t wak [ jsmey je Turpnpour
AuByg 911 ur siwak ¢ 1SEI[ 1B paslos
SEL OUM puBR aieoyntan)  ATEpUOsag
Jausiy  # Jussessod cofopdue uy (TA)

7.08

12da9y] umopon Ilomag ‘Z

£ L4 £




THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983  8454(a)

u

‘OFS—00E BYEL JO
J[BI8 M1 Ol yuBg 24l OI SIEak ¢ 15E3)
JE PAaAlss pOE UONBUIGEXY SIS URE
Jo ommsoy yo sped pog passed
SEIl  OOM pUR  MEIYNIID)  [0OOIS
A1epuooog e dmssassod sokopdwa wy (14)

"0pc—00E BYBL JO 3[8a8 o} ot
JUBRE o1 ui sIeak £ 18E3] 18 poAIas
SE[] OUM pus mEedqnieD) AIEpuosag
IoySry v Fmssassod oododura  uy (1)

'0FS—00E BYEL
JO J[E3s Ay W jueqg Iy} ur siedk
¥2 15u3] JB poAlas puB UOHEUITEXT
SIajUBE Jo oymipasuy jo [ MeJ passud
SE OQM pue 2B AlRpUosag
Jagdipy e Swssassod  safopdua oy (A)

0FS—00E EyEL JO
Q[EIE A} UT JUBE SO} UL IBal 7 1583
18 PaAlds pUB UONROIMEXT SIyUBg
Jo aymnsuy jo sued [ogq  passed
SBR[ OQM pue oBagnia] Amepuossg
Iayudryg v Huwssassod acdopdwa wy (An)

0FE—00E BYEL
Jo a[eas 2yl ur joeg oy Ol sivak
7 1SEJ] 1B POAIDS SE OUM pUB 22I18ap
sdoferong v Juissassod eafopdwms oy (or)

‘0p5—00E BYEL JO [eIs oU] Ul JuBg
oy ur sieal £| 31583] 18 paAlds pue
UOUROIOEXT sIayjung Jo ajnjnsuf jo
I MEg passed sey ogm pue 2213ap
g I0[arpeyg ® durssassod safojdws wy (u)



8454(b) THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

"BIGNIND

UROIN09[a Ak suosd 001 UEDIN[E S
IojEmNST ‘b
JISIBAQ °E
URMSJRICL T
(Fyminsuy 2Iutjoa)
-AloJ ® Wolj gonjEuilr
-EXH 2JEIUNJIaD) 0010
Lmpuooag otfy Fuissed
I3ye asinoo sipad g) '
JuuaumEug uwr ewoldid %001 1PmIug JUBSSSY-qug [

1 IeIg
[EoIugs ], pue fuaauiiug (p)

* OB U
IRy IaD) Aiep
-uooag Jaydip o) pes
-sed_Jsea[ ju oAy SO F 001 ladeay umopony ¢

“0pS—00E BYEL JO S[83s I
UI SUEf Y1 Ul SIEIA § ISUA[ 1B PaA
=195 SBY oys pUB Jguoghila) [0oyag
fepuosag e Fumssassod aafopdmo uy (Xp)

‘0FS—00E BYEL,

Jo 2[E2s oYy uwr yumg Ayl U siedk
Tg 5E9] JB PRAlSS pUE UONBUIIIEXH
sIoqued JO JjIsUl Jjo [ 118g passed
SEL  OUM puUB  2jBIYIISD  [0049g
Arepuosag B Suissassod ssdopdwa uy (M)

g




THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983 8454(c)

‘A12An0adsal ieSuag
puE YSIBUE Ul SunLIM
-2dfy ur =|anur  Jad
SpIosM (T puE (g jo
poads B JB 3501 ® uk
Appenb oM puz uopn
“BUTWIERYH  2)vdnian)
[0o1os Limpuodag aip
possud 1su3] Iw AR IS 4001

“flaanaadsal Bungrim
-2df} puw Puny-LIois
ut snumr Jad splos
SE pum QI JO paads
2 3w 3591 ® Ur £ienb
Ol pue UONEUILERT
;Aeognde)  KILpuoday
Iouydipy o) passed
ISEL 1B oAy Ismy %001

; AEIGRISD)
I0fgame UM uon
-BUIMEYE  S1BI0II0T)
Liypuoosag Jayare
afy passed aAmy SN 97007

9180
-niyJas apwel) aysmbaa

¥ e

e

{

Juelomsae s suossad %001 |

01 uaAIf aq 0] 20UAIBJAL

.@Ea_mu&.u uﬁ._mh
opsmbal  yua suosiad %001

L

wdLL g

-+ Ioydwifoumg
JHEg o ()

Jofoamg g

Rqunid Armimg g
ALy dumg of

aojerado oS ‘o



8454(d) THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983

TITA SSTd
01 dn peox oym suosidg %001

"u01SSa]
-0id Yl w FPusLIdXI
ansmbar ya  suosg %001

"upIEsajoId
S} ur 20udMadEa
asmbol M suosiagd %001

"6£61 VY
salanjen  J030 2
Iapun @au3af  plEA
®  Sumssassod  suosiag %4001

‘yonelado
auordala) jo edpajmony
qilm LICET RSeS|
AoUnis)  Alnpucdag
RUSIH eyl passud %001
BEI 1B 9AEY 15Dy

‘9jEI 1A
[Enolssajord ausinb
-al 1A UoNEunuLXy
JrogNIen  Alpuodag
sySty oy possud 4001
8E9] B aAEy JENN

Amrecy

JRANI(] vl peady

Japunodmon

1sruondecay

sojRladQ cuoydappy

ey Liwiqry

uvLqr]

‘01




THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1983  8454(¢c)

“sifuossaly JsFuowe wWoag %001

TIA SSU0 [ %ppaoud uaopop

0] dn pral OuM suosleg 4001 3 ;
L (pawry) pieng
JOPRUIE[/IapRWEL JIND

T

il

:PmS [ruafuestolq puw Liungag ())

i Jadeomg

H Joop JOeIsIssy

AT %001 _ G
e

000

Tl
€l
Tl
11



8454(f) THE BANGLADESH GAZETTE, EXTRA., NOVEMBER 27, 1953

— — e — — — ——

SCHEDULE III
[See regulation 9(2)]
DECLARATION OF FIDELITY AND SECRECY

S e e et e L R e Bty do hereby solemnly declare
that T will faithfully, truly and to the best of my judgement, skill and ability
execute and perform the duties required of me as...\.u.erersonsireonn.. .. of

81Tt e e e o Bank and which properly relate to my office
or position in the said Bank.

I further declare that I will not communicate or allow to be communicated
to any person not legally entitled thereto any information relating to the affairs
of the Bank nor will I allow any such person to inspect or have access to

any books or documents belonging to or in the possession of the Bank and
relating to the business of the Bank.

g o 1 ey P R S i vt
Desigerdion . . < o vy i « e
Signed before me:
SRR IR e e e e Sy
De.n'graqrfnu .......................

gt s e e Bt
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SCHEDULE IV
[See regulation 17(1)]
(i) Name:
(i) Height - Weight Chest
(iti) Identification mark: PHOTO

(iv) Permanent address and
present address:

Telegraph Office:

(v) Father's/Husband's name,
address and occupation:

(vi}) Date of birth:
{vii) Place of birth:
(viii) Nationality:
(ix) Marital Statos:
Single
Married
Widow/Widower
(x): Academic qualification with
division (class and year of
passing and the institution attended):
(xi) Training received:
(xii) Language known:

(xiii) Particulars of previous
employment:

(xiv) Date of joining in the
Bank and post;

(xv) Particulars of appointment
in the Bank:
(2) Name of the post:
\b) Date of appointment:

(c) Whether temporary, substan-
tive, officiating or permanent:

(d) Scale of the post:
() Substantive pay:
(f} Pay drawn:

(g) Fringe benefit:

(xvi) Rewards and punishments:
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(xvii) Record of leave:
(xviii) Provident Fund Account No.
(xix) Advance given:

(xx) Reasons for leaving
the Bank (Resignation,
Retirement, Termination,
Dismissal, etc.).

Nores—(1) After the entries (i) to (xii), the employse shall put his signature in confirma-
tion thereof.

(2) Entriea in respect of particolars of appointment “in tha Bank, reward and

punishment, record of leave and reasons for leaving shall be attested by the
authorised officer.

By order of the Board of Directors

ASHRAFUL HUQ
Managing Director
Puball Bank. -

Printed by Khandker Obaidul Mugtader, Deputy Controller, Bangladesh Government Press,
Dhaka.

Published by the Assistant Coniroller, Bangladesh Forms and Publications Office, Dhala.
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