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lr i: hereby eia.rcd nr l.llowsr

CHAP1ER.I

PRELIMINARY

I shori tide, exI€nt and comoencen€nt, - (l) This Act m!) be
ullcd re EPZNorkeA Asso.iarion and Indunrial R€lxti.ns Act.2004.

{l) lrc{cod\ b rh. wholc olBmghdesh

ll) lt shrll amly Lo sotkc6 and employc( in rhc lxpon Processing
zoDcs enrblished und.r rhc Barreladesh Expon Ptu.cssilgzotrcs ]
Aurhor i r )  Ad .  l9S0 lAc lNo XXXVIo l1980) .

' r , l  F  . , '  i .  o  ln r reJ r ,  n

I Detinitions, -ln rh,s Acr, unless 'here n lnything rePugnml ln

(l) arbitrrtr-m.aDs a person appoinicd as sEh under\ecrion 511

r:) -At0clldc Idbtrnal'noans r EPZ Lrbour Appcllatc TnbunaL
e*rbli\h.d lndcr sccrion 59:

llr"a$o.idion m.us a workes asocialion fdfred under Ihis

(.1) ",'\u roity means thc tsangladesh ErFon PrccessinC Zoncs
Aulhoriry eskblish.d lndcr re Bangladcsh Expon Pro.essing
ZonesAurhor i tyAc t .  1980(Ac iNo XXXv lor  1980) :

(5) rrard mctns ilre deleninarion by Tribunnl. Arbitr or or
Appcllrrc Tribuial of any indu$rial dispure or anv malrer
rc iahngrhcrc roand i ! inc l0dcsan in le r in rsard :

(6) _Collecrivd BarganringASent in rclarion o an induiial unrr ot
unns. nrcxns rhe sorkeB $sci tuo shich under i.cron 45 is
rh. .!.rr ol rhc sorke$ in lhc indunrial Dnit or unils in rhc

d ol colLctivc bargainina:

(7l conprtr) mems r company Eghtcred under rhc conpmEs
Ad. 199.1- havingoneornorc indtrslrial units inaZone:

(lj) -.oncililrtun 
fro.ccdinss' neans rnv procccdins pendi.g

bcroio a Concilialor undcr rlns Ac':

(9) Coi.il'aro Derns a peson appo'nreo rs s'cn unocr



(10) employel i. idaion ro ao indu$rial !ni! neans any pesoD or
body of pe6ons, whether incoAorard or nor. who or which
enploys wolkes in an indusrdll unn under a conrdcr or
enploymnti ud a registered conpany enploying workeu u
dny indusrial unit or units in a Zo.e shall be deemed ro be an

( | l) 'Ex€cutive Chairnm" mcms thc E\ccurivc Channan of lhc
Bangladesh Expon Pmess'ne zon€s Anthorityi

(ll) Exccutile Cotrncil" neans de Council to which rhe
manageoenr of rhe affain of an associarion G entrusred by ns

(13) EPZ means o expon pmessing zone e$rblished under dE
Blngladesh Expon Pr@essing Zones Aulhoriry Acr. 19801

(14) illegal lek-oul' m.ms a lock-out d4laEd, cohnenced or
continued olheNise thd in accordance wirh the provnions of

(15) illcgal srikc" means a slrite declmd, conncnced or
conrinued odeNhe than in accordance wirh lhe piovkions or

(16) industrial dispuE means any dispute or diference betwcen
enployeN and workes, whicb is con.ected wilh thc
enployment or non'enployne or the tcms of employmcm or
the condnions oi woik or any peuon r

( | 7l induslrial unit" mcms my indusdal unil eshblished in r zonc
for nanufacturiog or prc<lucihe my goods or comodily, dnd
lor th. purpoes of CHAPIERS ll and lU hore thd onc
irdusrial lniG lnder rhe s@e enploye. or conpany in a z.ne
shall be deened to be one industrial uit;

(l8) l@k-duf neons the closing ola place of emplotnent or l)!n
of sucb plac€ or the suspension, wholly or partly, of work b, !o
enployer, or @tusal, absolul€ or condilonal. by d cmploy{ to
conrinue lo emplot any nnmb.r of wo es enployed by him
where such closing, suspetuion or elusal occurs in connectun
wirh d indlstrjal dispuE, or closue oi an industrial unrl,
sospension ol work or tlusal by lhe enployer |o allow lhe
workes lo wo& for the purpose oi coopelling worters to accepl
ceddn terds dd condi[ons afiecting enp]oynenrl

it4.fl (Eqn. q61i5. .116Tr a. \oog
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rto, o'!trvxron trean. rhe .rgani/.rroa of he {o'kP'r
J....rrron ol tl'^ clitible {oAeF ol an r1durriol unr io
iunherin-e rnd defending the ioteEsts oi worke6i

(lO) officea in ela on lo an ds@iation mcus anv ncnh'r or ihe
Erccuive Council thereof :

(1I) prescribcd" means pescdbed by rules or ie8llalnns;

(22) rcguladons" mcans Esularions nade under this Actr

(23) rules'- neans rules ntdc uDtler lhis Acti

{14) \e[len€nf' means a sedenent adived at in the couse ol
conciliadon oloceeding, dnd includes an agEenenr beNeen u
edployc! ond his worke6 arivcd at orhersise than in the c'!*c

oi mt conciliarion Pr@eediry. wbeE such agree'nent r $
$ ' i i1s r  ' J  t$been! :PnPd b)  rhe  p . r ie  rh . r ro :

r25) srike Deans cessation ol rvork bv a eroup of \rorkers
enployed in any indDstial unit actins in conbinati'n nnder I

conrmon undcdanding i
(16) sisnaiute shall include thunb impession if the expreslo' 's

used in eladon tc, a wo*er:

(21) Tribunul' means an EPZ Labour Tribunal established uoder

128) Workes Assooialion nedns an associarion foimed bv work€s

lor tlre purtose ol ngulating rhe Elations belween wo'kes and

enrployers under this Act;

,29, $orker' mean( Iy P.^on ,inc'udrng Jn rppEnrr'c) I'or
i'lrnr $ith n rhe defrnrrion ofemplole qho icernplo)ed tr "n
'ndr 'ir'v ila Zore ior {ce$ o' rcward eirhPrdn4rlJ o-Ltuouer
r co#lcbr b do dy skilled unskilled, manual le hnical 'r

cbncal work- whethe; lhe tems ol emplovment be expre$ed or
';pl.eo dd ror 'r'. purpo'e ot rnJ p-oceeorns rnder rh\ Ac' in

re. r'on ro tr indu!trill dirPuG include' a peaon wno ra' Fen

dhmk$d, dischdsed, dr;clrcd, Ilid_ofior otheiqhe renoled

ion enrployment in connection with or as a consquenc€ ol hat

"',or",l,' 
i^r'.* al'.i."t. oi*urPe rPrrencnmerr' lrJ_off or

(;ovJl hr' led o'h.tdbodre bu de" no"nclude r peFol-

r" edoroved .r I metrber ol r\c $a[h and wdd or se'Lrirv
.i"ir or conf'acnriat r*i'tnr cipher ssnu or 6 'sdJ
worten or woren emplov';j bv kilchen or lood
pEpdllon contdcloN;
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( ii) enployed in d @nagcritl or oddioisrativc capacity;
r'ir) "ho 

oe,nr erployed In , .uDenieo !rpdciry perfoms
ov |u" o-, he dti.6 nhchcd o hi orlle o- bi rebon ol
rhc povc6 Siven to hin, lunctions ot nmagenal or

minntradve natuq and
(30) "Zone neans ! Zone eslablishcd by $e gov'emnrent under

s.crion l0 oflhe Bdgladesn Expon Preessins ZDno Atrhoritv

3. Overridine etf€ct ol ihe Acl Notwithstanding a.vlhing
cortaincd ro de conhry in any olhet law for $e rime being in force, the
pmlisions ollhis Act shall Pevail.

L ln.bilitt to erempr fron any protision ot the Act. - The
Colerndeni shall not- by noriicadon in tn€ official Gete or otheNre
exempt My indusry or any class or dBcription oi indlstdes in a Zone oi
Zones iiom aoy of the provisio.s oi lbh Act

CT'APTER - II

IVORK!:RS REPRI,SENTATION AND II'EI,FARE COMMITTEE

5. Wo.kes R€Druenhrion lnd Welfare Conmitt€€. - (l) Atier
..nrnrencemcnt ol ihis Act. fte Ex*utile chaiman or anv oincer
aurhorized bv hin in that b€hall shall tequie lne emplover md tne
worken in a; industial unir inazone to conslitule, io prcscribed 6an'er.
a Workers RePresenlalion and welfde Codminec. heeinali'r Erered io

'2' !rcrj emplo)cr Ess(rcd a' a "ompJnv sirh a epade
;en.n,rrc orri.orp6rriion andopedr ns r' such.n d zone 'hdl ha'eone
Commiuee under ir in thal Zone:

Provided lhal rwo or noE indusuial u.i!s in a Zone under an
employer rcght€ed s a conpany shall be daned to b€ 6ne ihdustrial
![it lor rhe purposes of this secton

rJ, lhe Commirree sia'1, 'ubie. I ro l-e provrnon olrdb_ecrion (a)

c.nnn ol ror mof htn 15 (lrftenr and ror le$ r5ar 5lfivel nembeG
$nh one ot rhen .s lhe convener.

(4) lf number of workes eligible lo vote is above 500 (five

hundred), lhc number ol nembea in the Comniuee shall be incresed
over 051five) at tbe ratio of I (one) F€r lo0 (on€ hundEd) work6 but
shall not erceed the afoEsaid 15 (filee!)



(5) The Cooonrce shall bc fomed only with the eligible wo*e6
enployed in $c indu$rial uniL in a Zone for wbich ihe Comnt€e n

(6) The nrembeB ol a Connirce sholl be eleted thlouCh s4tet
ballos fton rfrong the cligible wo .ex. and fte Convend fron mons
de elecred membets ol tne sdd Comiieq in a manner b be detemined
by lhc Exccutire Chliman.

(7) Thc proccduE of election nnder tnis Chaplcr shall bc
derernrcd by lhe A(hodD

(8) The cnployer shall prclido necessary sp@ wnhin lne Zone for
enablishing fie ottce or the connittee.

6, Special d€tinition ofeligible *ork.r, For the purposes oi this
Chaptcr "clieible worlei . -

(r) in relation to capacily to el4t m€nbers in $e Conminee.
in .esped ol m indlstrial unir which has conn€nced
cofthercial poducion priot ro th€ connenccnenl of this
Act, shall mcan a worker ftom tne fist day ofhis sftiei

(b) in rlaion lo capacity to be elected as a nedbe! in de
Conninee. in espect of d indusirial u.n $hich hd
conmenccd cohnercial Poduction pnor lo thc
codDencetunt oi ihis Act, shall nean a confimed Norker
for not lcsslhan 9 ini.c) nonlhsi

(c) in reladon io caPacity to elecr membe6 in tne Com ee in
respect oi an indusdal unit, connencing cohnerial
prcduction airer comencemnt of lnis Act shdl meo a
confirmed worker for not less lhan 3 (lnEe) monthsr ud

' 
(d) in Ela(on lo crPacity to b. el4ted as a nemb€r in flie

comitlee. rn te'p4 or u ind!'riJ unr (otrrcncins
connercid Production after connebcenenl of this Act
shlll nean a confimed worker for not less the 3 (hEe)
nomhs employed in rhe concmed indusftial lnn in a Zone
for which the Comittee is fomed

?. R€gistratiol and statc of Work€rs Represnbrion lnd
WeUare Comnilt€e. - (l) Th€ workd Representation and Welfde
Conniltee tbr any indu$riol lnir i. a Zone sholl be Egistered with a
nrhe wnh lhe Execudle chairman of the Aulhof,rv

<llqlfr r]zen. sfrF5. or+rn a, roos



(2) The Coddiuee legist.led under subi*tion ( I ) shall be deen.d
to be ! body corpoda and ds slch shall harc capacity, in i$ registcred
name. ro enr€r inro conrrut, perfom linited ilnctions wnhin the anbil of
disAct. ro sNand be sued and to do and pedom all other incidenralacc
rnd . rn- . .on\ .  Jno i  .hJ l lh0\e d !ommor ss lJnd pcmerual  . r * ! i .n

8. Riehtl ad Functios ot rhe Conmiltee -(l)AC.an cc
shall have re nghlo ncEotiare wilh theenplotcror wo iingc.idnions,
reDuneration or paymeni for prcductivnt enhancenenh and {orker
cducddon oroerans. No ea$nable tcquests for inlbrnario. lrod lhe
comnntee lolhe cmployer iot negotiarion PurPoses reladns,o wutx E
condidons. redlneration or paydent for productivny enhlncemcnB and
worke r cduc.r iun programs shrl I be de nied.

(2) Durine thE cxir.nce ofu Connitee in any industial unit in a
Zonc, the wases and nnMci benetits deledbined by lhe Authonit shall
be i0 efecc and any benenl as pcr snb4ecdon (l) shall be in addition

(3) Any agreement be$een de enployer and the Comiltee shdl
be in wririns, lod strch r8r€ement efected by negotiariohs under
sub scclion (l) shall bc legally binding andjudicidly enforeablc

(4) Tbe functions of rhe Codnitee shau b. lo eneage in industrial
rel u ions, con il icr pe v enion and resol u tion, and also to pomore neasures
for scurine dnd iEsrving Cood rcl ions betwccn an emplover and nis
worken md. in Pdnicutar -

(a) ro endeavour ro maintdn lndestanding belwecn the
enploycr and {orkcB;

(b) to pronote s*urity of employnenr for the Norkers dd
conditions otsafety, health andjob s istaction in lne workl

(c) roencouogc vocalional miningwithin$c indtrstriil unil:
(d) lo tale neasures for facilitating good sd bamonious

sorking condnions in the industri uni( md
(c) to discuss olber marte6 ol nurual inEresr wnh a view ro

pronrotins beuet labourdanaeenent
(5) The Authonty my furlhcr providc, bv regulttions, fo! deoils

regrding the role and other funcrio.s oi such a Comni[ee

9. MetiN of ih. Committ4 ' (l) The Workers R€PEsenlarion
rnd wcllu€ Co;rilce shali @t at least oncc in everv two nonths r'
disctrs and exchange views i.t rccomnending netsuFs loi performance
of the funclons under section 8.

rl5lqr rrlr6n.5rftii6, (rt+E o, rooe
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ll) Thc l)'...crn-qs of crcry JncelDS .r rlr Coomi(ee shiLl bc
\ubN'red b Llt Erecurive Chlnn.n Md rhe Concilixror silhni iheen
days ol rhe dd. ofrhc mecinrg.

ll). Fre€dom ol Commitlee loviloi .i \ub scctnrd ll). n
Connritee tbrned under rhis secdrn shril be independenr t. d.rw up ils
oNn intcnDl tolicies. nLlcsrnd proccdurcs.

(l) Thc nrcrnal Flici.s. rules and pnceduresto be dni$ up by re
Connnree under sub sedtun (1) shall nor bc incoNitenr wirh xny
p(lisiod ofrhn Acr rnd nles orreeularions nr e underlheAcr

ll. Dudlion rnd cessrlion of comrillee, -
c.r{trtrrcd ni r zone shrll be in existence lill0.robcr l

(l) Subiecr ro Ihe prornioi ot \ub-sccti.n (l).
conrinue ro luncnon clcn rfrcr ocbber ll. 2006 !r

(-r) A Comnnree shau cerse Io cxisr ds soon
Associdion i\ bnned inrl[tindustid unn.

l:. Protcction aod discipline otelected omc€.i ofcommitlte. -

{l) the Cotrven,r or My nr.nrber ol r Connlnrc. slixll nor b. trn\leftd
iionr onc Zotre ro rnolhe!..one nidu{rid unil ro ln.rhe' wirhnr the Zone
rvnhour rhe pnor dppr.vi ol rhe Execurire clrairmN.

(l) The CoolcncL or rny ddnber of t Conrmirtec shrll nor bc
suspedded, dismissed. rennNted or .rheivrsc
eniplqmenr *ilbotrt rlr. prior appovrl of rhe Execurive Chdmd

(i) Norwilh$lDdi're re prorisioi ofsub{ecrion (2). dre enplover
shdl nor be Jecmed ro be blded tioDr suspending v elected otliccr ofx
CoNniucc or drusing np disciPlimry proceed'nls nSanxr hnn or rhe
alleglri.d of rnhir l!horr pracrice Fohibircd under &n A.r. or rulcs or
r.!ularions mrdc rhcreunder.

(lr The Exc.!!vc Ch.imrn shall hrve dc authoirv kr lc or rhc
- ._ .4  'h  e  nPt t  .

,  
- , , " , ; , .  

. , . , " .  
"his ro\itiotr and reinbuFc him urh unplid $dg.s xnd hn det€rmino

rut6 rnd n.ocedur$. (l) subFcl !, thD pr.ncr'c
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CHAPTER-III

WORXERS ASSOCIATION

13. Form,liotr of Wo.ke.s AssociatioD, - (l) with expny oi
October 11.2006 and beCinning of Nolember 1. 2006, the worke$ in an
indunrirl unit siluated wnhin rhe tenitoial linits ofa Zone shall have the
right ro foim asseiation ro engage in industnal rclations subject to the
provisions olde by or underthis Act.

(2) Elery employer reeisrered as ! coopa.y wirh a eparxre
cedificare ofincorporution and opeBtinE 6 such in a Zone sballhale one
workds Asociarion under n in lhar Zone:

Prolided $d trlo or moE industrial units in a Zone under an
empioler rcBisrered N r company shall be deened to be one industrial
unit lor the purposes olthis section.

(3) The durdrion ota workeN Associaion shall be lhrou8h October
:l l. 2003 fron Nov.nber I, 21106.

1.r. Requisition for fornation of assmiatiotr. - (l) If the workers
h atr nidnsrial unit snuared Nithin the tedilorial limits of. Zone inlend to
iorm dn lssociation, not le$ thm 309, (thirry percenO of te cligible
worten ol rbe indusrrial unit shall apply jn ! F$cribed forn to $e
Executive Chaiman demanding fonration ofa vorkes assocralIon.

(2) Upon recipr of 3n application under suh{ection (l), $e
Execnrive Chaiman shall lerif, and ascenain thar not less lhan 30?,
(ihiiy perce.0 ofthe etigible wo*ers have subs.nbed to lhe application
by sisnature or thumb inpresion.

(3) No ehplorer shall in any moner discnninate aeRin{ a,orket
for subscribin8 ro.n application under sub{ectio. (l), should uxinately
$e workers dssociation be not fomcd on lhe basis of tbe Esulr or lne
retercndum held under section 15; and any sucb discriminarion shall be
deemed $ be an unian hbour practice by the employerundet s@tion '/ll

(.1) a lomr signed by a worker under this scction shau renain vdlid
up ro six months ftoh the dde of ils siSnatule; and such fom shrll -nol be
lillcd iI or signed before Novedber |, 2L{6.

15. R€ferendum to,sertein suppo for,sociarion. - (l) lfthe
Exccurive Chaidm is sarnied u.der sub section (l) ol sction 14 rhat
.or tcssthanlO% oflheeligjble workcN have aPPlied in pEsfibed totns
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demdndinr lbrnadon ol aseciation, he shall dmnge !o hold a reie!€ndum
.r rhe eligiblc qorkeG of dP ildustial unil within the Zone, wi$in a
peri.d noa larer than tive days froE rhe date oi r4eipt ol rh€ applicarion
undersub{cction(l)olsccrion 14toa$enainrhesupponof theelisible
worke$ in ialour of fomation of {orte6 ass@iarion

(2) If mor. than 50% {,ihy pmeod of rhe elisible workcrs do nor
!qr  \  rp \ .  rhe.e l (Frdrn Jnder  r t ' . 'ec  ionshbl l  b '  r re f fe ' r i \ .

(3) ll nore lhan 50% (fifty percent) of the wotkes cdt lotes, md
morc $an 50% (nfiy percenil ol the rctes ci{ se in favour of fomato.
of workeis associarion, rh€ workers in tbe said industrial urit shall,
ttureby. dquir. the bgnimate riShr $ forh an $sociadon under lbis Acl;
rnd $e Executive chaiman shall be Equied lo accord recrralron to mal
asocialion snhin 25 (we.ty file) working days of lhe date ot the

(,1) The referendum shall b€ held thou-qh secer b.llots ald lhe
E\ecutire Chandan sball determine the nece$arv procedure 'n respect or
holding of $e refeEndun, if not, in the neantine, preeribed bv

16. No furlh.r refer€odun iE on€ v4r. - If in a €f€r€ndun held
under secrion 15. mandrle ca! nol be ohai.ed foi formadon oi workes
assdiltion, no funner referendum shall be held for $e sane industrial
unn unril rhe expny olone yed since ther€afier'

17 Constitllion ot the vork€F ssd|lrion. - (l) If sorke6
exerche tbeir optiod und.r secrion 15 in iavour of fomation of workes
asocirlioo. the Executive Chaimm shall wnhin a peliod .or latd than
r \c da\. +.rearrer. 'n rFe vo keh ro fo n a CoLriodon Dmliins
Comtr l"c rheretrairer ret -ed ro a! 'h" ahe C.n{iru on Commirrc b
rd when dcened ro be appropriaE), consistins oi not do€ tnan nlne
represenratives wnh one ol$em as the conlener.

azl The Exccurive Chaimai shall, on bcing satisficd, approve de
coNtiruiion Commirce within 5 davs ol rec€iPr of de Proposal and shall
nsk rhc Consfiudon Commitree lo frane dnd submn a constnuion of the
workers d*eiation wi$in a peiod of 15davs.

(3) No Drolision oi ih. cotutilution shall be con&ry ro mv
prolisi;n of th; Act, and it sball confom to tne provisions 'f this Acl'
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.oos ution oi an ds@iatior under thh Acl shall propose,

a Ceneral Cou.cil io consnt of in etgible wofte^
rho shall be egisteEd as nenbeN oi the worke^

an Er€curive Council ro consist of, dnong other posnions,
a PEsiden! a Geneml StrEtart, a Tresuu and such
nunberofoder posiions oor cxcedi.g fifieen in toral. A1l
$e nenbe$ in the Ei€cutive Cou.cil shall be eleded by
the menbed of rhe Gcneral Council.

18. Flrther requirem€ni. of the coEtiiution, - (l ) A constitution
lor rhe lormation of an asocialion shall nol be approved trDdd dis Act,
unless rhe con*iiurion rhereof funner prcvides for the iollowing natt(,

G) the nane and addre$ of ihe Norke6 asociationi
(b) lhe objec$ for which dE wor(cs associarion bas bcen

foinedr
(c) rhe manner in which a worler 6ay beco@ a n.nber ol

the wo*ds asociadon sFcrting therein thrt no worke!
sh!1l be erolled as its d€nber unless he applies rn rhe
forn set oul in the constitmioni

(d) the souEes of the fund of the rorkers associaiioo dd ue
purposes for wnich such lund shall b€ applicablei

(e) rhc conditions under which t Denber snall be entiued lo
ant benefit a$uEd by the cons ution of ftc wofte$
Nociarion dd under which any fine or forienue may be
ihposedonhimr

(D the naii€lance of a lnt of $e menbes of the workeN
sseiation End of adequab fdililies for $e itspetion
thqeof 6y the of6e6 aod mmbes oi the sorkers

- (g) the mnner io which rhe consiitulion sholl b€ amended.
laied or epdled:

(b) rhc safc custody of $e tu.ds of vorl€rs associotion, ils
annual audiL de nanner of audii md adequa€ f&ilfues ror
insp4tion ol 6e account bool6 by rhe officers and
menbeN of Porked associariotr
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1ir lh€ ,nxrd$ ii which rhe $o.kd.s r*ooarion nrry be d€

I.r rh. mNn.rolc!..rnr ofofliccrr b! tht GcdcolCounclloi
Lhc Ntrkcs Nsocidion rnd thc rcfln for shich rd .llLcc'

"  
r ' J  r t  r t  ,L ' . l . . r i '  '  1 l

1[r rhc prucldurc rhout fcsigndion ftodr rhc G.nenl Cotrncil
o l  (hc$nkers^$ . ia r io r rDdc incc lh l io ro l  n iemb.^hrp :

llr rhc pilced(E ior erprcsin-e ran! or .onfidcncc in rnv
oflir! of thc workeB aso.Lalotr: ard

rnt $e ftelnrgs ol$e E\ecurive cotrncil d Cenci!l CouDcil
.l rhc rvorkers a\!r.irion, whe.e rhut shrlL be ohLisrrntr
tur rhc Ex.curire ColicLl ro meer !t lcr{ once ni eYerv
r'our nNnrhs dJ tur rhe Cene'xL CotrnciL u 'nccl rt leN
on.c  r .ver t  )e ! r

1l) No sork.N rssocialnnr shall obraD or r.ceive lnv Innd lom
.rn ortrid.s.trre\erllnurrheprft lPprovalof lheEi..uriveChrrftd

19. Apprordl ot conslitution -The Execuli\c Chrin n. o. bcu-s
snridied rhxt rhe connnuro. hls been lir'n.d $irh dlc .omplimce (irh

lhc  n , . \ i s io t r \o l  rhP, \c t  nnd d .es  t ro r  coDl ravcnc}  p ( rv ' \ ion  o f  rhe  A!1
dd Nle\ or 'csul.tion\. shdll rppa,le thc con(iluriotr rnd shlll 1$uc I
crdr of appn!lro rhd eire.r snhnr 5 dry\

l0 Applicltion ior.egistrrlion oi lssoci.1ion. Thc 
"nrener 

of

rirc Connirurion Dtriirg Comdirr.c shdl r0Plt ro lhe Exectrlve

Clirm D b cghrnrion .r rhc \rorke^ asocirlnrn lomed udd'r tlre

roiliruLtrri +Proved !.der s.crn!' l9

ll. Requiredcnts for apPlic ion Everv npplicdion lnr

Egismrior ol worke$ a*ocirtion shall be itudc to lhe Exccrive

c[rirnkn rM shtrl] b. tconrpanled lrv-

llrce copies ofrhe dpproved .otrsriruuoi: and

( i ) (h. nane.fth. $orke( xssociatlon aDd ilt.ddress:

dr(c offormmioD ollhc asocur.D:

rh. tillcs. na.rcs. rse\. rddres\cs oi lhe n'cnibeA oL
rh. work.rs a*o.inrion. nnd

I nrr€m.ntol rohl pdd m.mbership.1n)



22 Regislrulio, of r$oci.tiotr. - (l) Thc Excctrtvc Chairdan. on
being satisfied lhrl lhe worke^ a$ociotion has conplied wnh all lhe
Equirnent of thh Act and l[s been forn€d wnhin rhe fiahework of the
dpprovcd consirution. shdll lesisEr de worker sseiation in a
fro\.rihed togi\rer wi$in a period oi l0 days fDm the daE ofreceie ol
tire applicarion undersection 20.

1l) lf the applicrtion is lound by $c Exectrtivc chrmm ro be
dcu.ienr in a naterial respecr or espels. he shall condhicare ins ing
his objcdion to 'hc wolkes trsociarion wnhin a !€riod ol l0 days frcm
lhe receipt of the lpplication and Ihe workes associalion shall rcply
rhcrcr. airhin a pcriod oa l0 days iton $e daro ol receio of rhe

(l) $,hdr the obietiom mned by the Executive ChairMn havc
boen surinadorily meL the Execlive Chaiman shall reeisterth€ worker
dssocidio. ns provided in sub-section (1). and If lbe obj€ctions are not
$risfrctorily ner $e Erecutile Chdirhdn may dject$e applicadon.

i.1) li the afplication n Ejected or the Executile Chaiman has,
aller serlenenr of rh. objectjons. delayed dnposal or the appli.ation
beyond rhe Friod of l0 days prcvided in subiection (l). lhe workeB
r$ocirtun day apply lo |he Tribunll which, for reasons to be sared in ns
judgncnr. may pass an orderdiFcrine the Execurive Chaimm to Eghler
the $orke6 sscirtion dd to issue a cenificare of iegnradon, or may

21. Cerriffcatc of registnlion. The Execurive Chatmrn, on
Egnreling an c$@iation undr scdion 22, slrall ksue r cenificite oi
rcghraiion nr dre prescdb.d fom which shall be deemed io be $e
conclusile evidence thar dE NorkcN association has been duly Egiltered

24. No a$o.iation in a n€w industrid lnir for three nonrhs. -
No wo*er a$ociation shall be allowed ro bc fomed under lhis Acl, in
rny indusrrill unir c$ablisbed in a zone aiter lhe commenccmcnt ofthis
Act. nnles a penod ofthEe nonths has expied afrcr the conmencemenl
oicomrnercillprcduction in that indusdal unn.

25 R6rlclion in 6pel ot nunber of rsociarion. - (l) There
shrll nor be nore than onc workcrs asociaion in an indusrial unn rn a

(2) lf drE lrc moE than one industial nnrls under the same
c npo ler  o r  ! .mF4\  t r  J  zor  fd ,m)  o r rhe  J iJdrL . .omsqnhrn f ie
'en' cn.r Lnde' \e.uon :4 rhar shrl ro. bm iomlion of worL.^
associa on for Esr ofthe units.

q.irofl !r1l6n, TfoF', Fcift d, :oo3



:6. Altlo'ity of the Execltive Chlirmn 1o delermine
orn€rship of ar idusrial unit. - If any doubl or dnpuk rrises 6 lo
$hedrer anr r!. or more indusrial utits fe under lnc sa'ne €nplover
$irhin $e snmc Zone. thc d€ckion of de Exccudve Chaiman on lhal

2?. Adirities and membeGhip ot asoci.lion. - (l)The actilnies
ol $e workdrt fssocidlion shall be connncd only wi$in rhc renitolill

(:) A Noder shall be elisible lo be a menber o.ly of tlre v.rke6
N$c i l r ion in .esrecro f ihc indusda l ln i l inwh ichhehemploved

t ,r S{hrec ro 'nr risnr Io f.fl Fcderlrion ol worrers A+sD'ron"
u,Jd .e{ron l:. rn r 'o.iar'on romrd qnhrn rhe r-' o-idl limr6 ol ore
z,ne shrll Dol a:Nocilre or alnlide in any 'mnrer wrln an.rher w.rke*
associdion in dc sanrc zone or Moder zone ot sith oy orher vorkers
lssociarion berord any Zone.

18. Ekcrion of Executive Council. - (l) The nembed of tho
Exccurive Counc l of r workes association lotned under ihis Act shall be
elecred by Ihe rq:isr.rcd Aenedl nBnber of ihe said worke( r$eruon
rlsollh secro lallor i. .n ele.tiotr orglniad and conducted bv rhe

(2) Onlt ! ilible rvorke6 shaU be enided ro vote and $ be elected
ro rn ollrcc in rln Ereclrive Council undcr this Chaprcr'

I  f  i  . ' t  pdrpu .c \o l ' t  iChJpkr  "e ls io leu  r rc r '  _

ill tr, Elriojl to caPrcit, to elect members in rhe Executive
Council in respect of an indusrnal trnit which has
conNlnced coNmercial podNiion pdor ro fie
conrnrenocmcnr oi lhis Acr, shlll me,. I Lvorker tbim the
rir{ dry olservicer

rDr rr relx ar ro cJp:crJ o be e. e,l A J n"mbcr in rh'
l - l " .u r i .e  Co lna l ,  r i  re .pec  or  an  r tunr i . l  tn r  whrc \
hN .ommenced conmercial Prcducbon paor to me
conrnencemcnt of lhis Aci shall dem a confirred worker
nr de concerned industrial ui( for nol less $a! 9 (ninc)

'. r r eratiun r. crpdlry ro ekcr membeh ir, Ihr Lrecdiw
C.'Ln. I In respecr of d induqrial Jnr' conmencrnA
c.mmerciJl o ̂ olcuon Jncr comdon.cmcnr or 'hn Ac
\h-t ncrn J connrned w^'ror rn fie roncemed induqlirl
urn for nol less than 3 (rbtee) nont'si a.d

qrli@ an63, qtuFE. d.Jd 4, Joo3
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(d) in Eldion to caprcny lo be elected is a mcmbci in the
Executile Council. in rcspecr of an indusrial unir
codnencin-s connercial production atier commencemenr
orrhis Act- shaU nean aconidned wor*c! lor nor le$ rhaD
3 (threc) monrhs in tho concerncd indusdtrl unn.

19. Appmval of the Erecutire Council. - The Execulile Council.
il dul! elccred sirhin the frrmework of thc connnution. shall be lpproved
by rhe Erecutive Choirmln widin 5 (fi!e) d,ys of lhe declararion of

10. Tenure otthe Executire Comcil. The Executile Council of
an asnEidion shall hold of6ce for a period ot folr yeaa iroh |be dare of
its bein! rpproved by the Autho y, unles eadier de-regiskred or
olh.rtise cedses ro exisl on or before Ocrobcr 31.2008,

3l Holding ol n€xl eleclion. (l) The nexr clcction of rhe
Exe.trrivc Council of an association shdl be heu *nhin the period of 90
da)s priorlo thc d{te oicxpnation ofthe nrcd lerm.

(?) ll de Execulile Courcil ofan lssocidion is dis. .cd prior to
expnnrion oi rhe tixed term. the.ext election shall be heldqithin 90 days
atrer $rh dissolution.

12. Frdcr!fion of Associations, - (l) lf morc rha.50% (6itl
p€Eent)of rhc $orkeB as@jaiions in a Zone aglee, they shall be entided
' lJrh one federdriun orworl,e', Asociauob in $at Zonc

(2) Unle* earlicr deiegisleEd or ceass to exin. d fedeDiion
forhed unde! this sclion shall hold office for . peiod of fou ye&s lron
the daLc ofns beine appbvcd 6y the Erecurivc Chaiman.

(3) A rcderalion formed *irhin the Grilorial linits of one Zone
shdll nor rffiliate or associate in any manner wilh ooln€r fed.nion in
atrothcr Zom or wirh ant o$er ledeotion beyond lny Zone,

(4) Thc Aurhori(y shall dcrcmine, by rcgulations. rhc proccdurc of
olecrion and oder derails in lespect ol the Federarion of Workers

31. Di$ualifcations tor beitre an olfic€. ot an a$oci.tion, -
Norwnhsmnding anyrhine contained in rhe consrituion or rhe rules ol rhe
wolke* assGirtion. a pe$on shall nor be enftled lo be, .r to be elecred
as. ar omcd ot rhe *orken associarion if he hn bcen convicted of an
oltence inlolvine moral turpitu,e or an otrence punisbable underthn Act
or rules .r reC0laro.s, and senicdced ro inprisonncht lbr any rcrn. unless
r Friod or lwo ye!^ has ehtsed since his release.



1.1. Maintenancc of rcgisler, etc. by rcgislered lorkers
6sciation- Er€ry reghteEd eorked asso.iario. shall naintdn in such
tbrn as nry be prescribed

(.) a egtue! of medbers shoNing pdiculars oisubscripiions
paid bt each menber i

(b) an accou.h bookshoeine receip6 and expendnuFidnd
(.) r minute book for ccording lhe pceedings ofdeetings,

15. Denegistration ot eorkers e$miarion. - (l) At an, ime
during rh€ exisrence ol a workers associition, nol less thd 309. ol the

' 
elieible workes mny apply in presqibed forn to rbe Exaudve Ch man
denandine de{esi stotion ol rhe Asoci dion.

(2) Upon receipt ol an application under sub*ecrion (l). rhe
Executiv€ Chanman sball verily and a$eidn rhar nor less than 30% ol

- rhe elisible workers have slbscribed to the applicarion by signatuE or
thumb inpresron.

(3) lfthe Executile Chaiman is satisfied under sub{ection (2), he
shallhold a rcfercndun in 5 days by secrerballo6 of the eligible work€rs
ro dscetuin demand i. favour ol such deiegisraro.

(4) ii more lhan 50 Petcenr of the eligible wotken casl lores in tbe
referendun d if nore than 50 petent of the votes cast a€ in falour of
de{egisrnlion of the Assdiadon, de Ereculivc Chanhan shdl, wi$in 25
d4' Iherp ' 'er. hsue 'n o-der nonfyrng de_Es 'tdrion

(51 No enployer shall in dy nanner disciininare against a sorker
for subsfibing to m applicarion under sub{ection (l) should ultimatlv
the {orkes lssciation be not de_Egisteed uoder sub secrion (4) on |he
b.sis oi the result oi tne Efetendun n€ld under sub4ection (3); and mv
such dhcriminalion shallbedeoned lobean u.fan ptaciic€ on the pan of
de employer unds s4tion 41

(6) nE Aurhority sball. bv reBulations detemitc and Pres6ibc
prcccdure and lunher delaih in Esp€cr of refeetu1nm under thn scdon

(?) Oocc an a$ocirtion is de{eghiered under rhis section no

I funher associaion shdll be allowed in that indlstrial unt until the expiry

I of me ted iiom the date of norific ion of dejecistation

(8) A lorm sisned bv a woftcr under sub4eclion (l) shall rcnain
valid uD to six frotr$s froh $. date of signatue.

15lc-r tfiqn, qntiis, ft6m o. ioos
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16 Cuncullrtjon ol rqjislr.lion ol $o.ke6 lssociolion. (l) In
rJdrior tu Ihe procedtrre regarding de r.lirrliotr undcr scddr 15. tlrc
E\ei(n. Chrn nri 'nxy $o, snbjcd to r|t Fo\isnD ol \ub sedion {l).
ru.cl rh. rcgisrxlnnr ol r $!rker\ J$..irtion on rny ol rhe er.unds
srdcd heltN. dr! rh. rvorkeA rssoclrtron har

1r) c.Ned loexinon aiy grotrndi

(b) obhined registarjon by iirud or by 'niseprc\cnulon ol

-  .  . r ' 1  r t . i ' r_oJ \ i  i on . i l  1 .  r ' ' i d ' i on :

1d codnnitr d rDy nnlair ptuclice:

(c) insened in irs conendion lny p'ovniotr Nhich i\
ii..Dsnlenr $irh thi\ A.t or rulct o. resrlarions nrade

(f) Idledlo\ubmn nsrnnualdN(ro rhc Execulive Chrnmxn
ar '.qtrned under$$ Acr:

(s) el..td 0s irs olicer ! pcAoD \vho is disqudlined underlhis
Ac! kr be elecrcd $ such oili.d; or

(h) coftlr.ncd dnt of the Ptuvn:otrs oi $is Acr or rules or
r.gu[rions m e $crcunder

r:) whcro rlr Lrcculive Charman is ofopinron ihar lhe rcgntaron
ol d \vorkcs $s..irrion should be canc.lled- h. shdl sub'nn rn
appiicrlbn ro re liibunal pntine for FnDission lo 

"nceL 
\ucl'

il) The Etcc ivc Chrimr. shall c0ncel rhc re-gisLmion of x
\vortc^ Noci.rion silhin livc dnys ol rhc dat of re.cifl of Por.risson

1.1) The r.Sktxrion ol ln d$oci.lion \hall nor b. crncellcd on rhe

!tuudd nicntioned in.l sc (dl olsubjcction ll) irrhe unlff pncncc 's

;.! codlnirlcd qirhin lhroe noDlN p'nt b rhc dlt ofsubmnsion orthc
rppLicariinr rJ tlic 1!bunal.

:17 App@l dAdnst c.nccllrtior ot rcsjslralion An nsocialnrn
r!!n€lcd b! rn or.tcr ofrhc Tribund uid.r $rb seclion (:l) 'f {e'rion l6-

n)dv. *ilhnr 30 drvs tnin lhe dale ol rhc ordcr. appell ro de Apperlarc
'triirurl. and E .a]rp.llar. Tribtrnal M! trphold rclecr or .md'd rhc



38. Nd l'dalr|l dsldcldrdtt rd ldt€llfi tltltotl n8!.tt lldn. - (l)
N{, wo.k is 0ssociutbn, whlclt is nol *gh!.tcd, or bxs be6n de Egitt Ed.
or teis|n'rjon of which hts bcd cueelldd, shtll ,lncrio. as workes
!\stridtun or collecive bdre0i.ldg uecni.

(2) N. percn sbnu collccl aoy subscdplloh lor $e fund of !n,
wo'*e$ as$ciltion nenlioned in slb-scllotr (l).

39. P.sc.s and tufttiors ol rhe Er.clllie Chdi.n.n. The
hllosnrg rhillbd the powes nnd funcions of lhe Execuiv. Chanman -

rr) ro eghter worl€rs asscirtions under $h Acr and mrnta'n
r registertbrrhat PuDose ;

(, lo lodge conPlaints with lhe Tribunal for mrion aSainsl' 
RorkeN associations oi enployem fo! any dlleeed olience
or $t unrah Pmctice ot violation of.ny povision olrhis
A.t, fl les orEsllatioosr

(c) ro detemine the queslion ds lo (he legitinacv oi anv
*1rke6 ds@iation formed for any indusrial unit or units
ir d Zone md ils capacity lo act 5 the Collecrive
BrE nngAgentiand

(d) ro exercise or perform slcb o$er powe6 or functions .s
mry be conferEd by rulcs or Egulations.

40. lncorporation ot {orkeF ssoci.don. (l) Every egisteed
work.$ dssociarlon \hall be a body cogorare d shall have p.rperual
$rccession wi{h. connon seal and power lo cont.d Md to acqlne. hold
lnd dispos of pn)peny. a.d it may. by its name, sle and b€ aEd

(2) The enrployer shlll povide space wnhin the Zone for
lsrhlishnrcnr ofrhe ollicc ofthe worke6 Associahon

CSAPIEN - IV

I NFATK PRACTICEg, AORf E\4ENTS, ETC'

.11. Unfair pnctls on th! lrrt of employers. - (i) ]t will be an
lcr .t unfrh practice tbf !n einpldyert or p€|3on octihg 6 enplover, to -

(r) impos any condlridi in a conBd of enplovnent ro
re\faio $e rlsht of ! pe4on l,ho ls q pdny to such contmct
b joih an $socldtion or cdhrl.tt his nebbe6hip of an

n!fttr (n6r!. qFito .titli o. ro",
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(b) retusc ro enrploy or refue to corrnue to enplo! Dt
pesoo or drc cround thll such toson is or a ror. I
nco$er or ofilcer ol d $$cirooD-

(c) discrinnuro agains u, person nt resad 10 an)
cnrplormenL. protrorion. condilion of cnployDlt' or
$orknrg condnion on lhe g'!u.d drui such tdson is or h
nol. a dqrb{ or otier ot e dsdirtion:

(d) diifti\. dnclrtrse. redove liom enployrnenl or deatcr to
dnnriss. dn.hfSe or renove i.oneDploymerr r soit0r or
i{ure or l,bFu€n to irjuF hid iIr iespc.l or r,a
employme.t by reasotr thal dt sodr.r

li) is or propGes io b€cone, or s.ct{s lo lersuddc xDv
odrer peaod 1o bccomc. ! nedrbd or om.er o Jtr

(ii) padopdtes itr rhc pton'otion. fornutior or{ri!niN.l'

(iii) c*rciss any righl undorlhk Acti

lel induc. ̂ n] pefton 1o relrdn frcn becomin-{. or (. ftAe r.
be. a hemb$ or oificer ol M assciation, by conle.nn! or
offorin8 lo cont?r any advamagc oD. or by ffo.utrtr-! or
oif€ring io pLocuE any ddranfuse ff nL.h person or ri!

(f) conrpel any ofiicer ot tl'e wo e$ r$.cunon h !3n r
mcnrorsndun by intimidati.tr, coe'!'on- Frc$ur.. ih'crl
co.iincmenr to a pl&e. phts.rl nrjurr. dis.on.ccrioD oi
$arer. poscr or clephonc lacilirie\ or Esonin! ro rnd

othcrsn lnlechtriquei

E ,  n r l lee  r ' . f  o  rn f l .Pr ' c  rn  J r r  
"n  

\ .  h l  i i
providcd torholdirrg ofanr.l..rion under ftn Acrior

(h) rccrun liy ncw worter dufinS th€ p.riod ol nriko trtrd'a

. secrion 5,1. or durinS the coiti.mrion or I {rike shr'h (

n.t illcltl. excoDr where th. Exccutive Chairnan h!r.
bcins siislied d;r cooplct cessarior of work is likclv ro
tJ \ . Ine  F l .  o l .Ju j r3  r "o r '  oJm'8P 'o  l -e r  rh  r "
or insLallarion or fulurc opcralion ol dr. indu{ry. peani'cd
' . f rporJ r r  e  rpoymenr  v r 'L ! l -  l .n r '  d  n '  mb l  rso l - '

r  i i ' l  he .e (n r 'o  ne-e \ . J ' )  ro r . ' r r ' hc - lo reJ ' l  ' L . l
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1ll N.rh,is ri sub{cdioD (lr \hdl be deen€d ro l)rccludc xn
cn oycr tiom requirin! lhrl a person lton his xppoinhrenr orpnrn on
ri nunr-qc'ral po\irioD nrdilcerse ro be. or be djsqtrxlii.d trom berng. n
lncmbcr or ofticer oi!n $$cidti.d.

'r2. Unbir prlclic.s on the p..t of {orkrrs or associ.lion. - (l) n
$Lll hr nd xcr olunlrir pr.ctice for a lvo'lcr. rvorker $!).irror or mt
e r . , '  - r ! ,nh l  l ,  u . ' .  o r le ro r .  ,1  ! ' .  . . . r i , n1

, '  P - . ' dc  -  t ro rN . r  l l  r ' . ' i ' i  '
a$.curnrd drrnr-Q \rofing houiil

(h) inrimld,re rny person ro become, or Lctr.ni fronr bec.i'i"!.
ortocominue lobe or to ccnse ro be I dtDrbcr or ollicer ol'

r.) inducc Ny person b relrain liom becomidg. orce e Io be
a meLnber or oftlcer ol an d$ocr.on. b-v c.ileftitr! or
olEring !o .onler any Mvanuge on or bl Prrcunng .r
.ftnng to proctrrc mt adla age tor, such Fe'son of riv
orherter\on:

' ' '  rn  |  '  { .e r ,o  t  noc  r  'e  en i  r i  ' ^  i - r  .
r .d  r r . ' r .  t r r4  .  r le r  'enr  hJ

t'r*um. rhr€d. conl,ndmenr io . plact. phlsicrl ltrr).
di$onNlrntr oi tclcphone. water d poNei lluli.cs .f
'r\rrin-! ro xny ofier \innirtechnique: or

{c) compcl or attempr b coDrpel rn}' *.rkcr ro pr} or .cnrnr
lronr prynrg. my subscnpi.D rowd\ rhe lLDd ol mt
s.rteh $sdiariotr br usin! imiminxron- ..er.ron.
prdsu't. rlI.d. confin.mctrr ro I Plr.. phlrcrl nrjurv.
disconneclnri ol tlcphone- lvrrcr d power ticLliri.\ .f
'cs.flitrg rorn! olher sinil technlquc

| ,  l  r . . ' r ' '  p i . r cc to r - {4 r r - ^  J ' '  t  i ro '  J
irncdnE \irh, bdllor for holding $y rcltEndum or clccrio. utulr rlris
Acr. h) r[c crcrcisc ol urdLc ini]rcnce- iilimidxrion- nlcisonfon or b]
'  i o . r t  ' 1 '  r ! ' i  l \ . . i r ' " '  r l o r . .  c t  r \pc r "1  ' "  rd

Jl. tnforceabilit! of .s.ecmeni _ (l) An dgrccnrenr reachcd
ber$eeo an rsocialioD rnd thccmployershdl bc lcgrllvbinding trpon th'
prnics and n shnll bejrdicially enio(€rblc
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rl, :\lfrhin! itr rlris sedion \hall .tralile rny civil ..un r. enrenlrn
!i) l.g11 po.eedins\ iiiirurcd fof lhe exp.es ptrrpose ol ertorcil! or
rccorer I i !dxnrg . r ln i  lheb .erchot . ry rgBem.n t

11. Subdission of relurns tnd informriion _ ll) lhere \htll bc
n'bnrn.d rtrDUrlL! (,11,. Ex.curile Chan.rxn. on or belore such dale 6
i J be nE\cnbcd. r -qenerrlsurcmenr Ndilsd rhe prescribed.ranDef of
r t 'crcirt: rnd s\p.trdnure 3nd .r thc rsses ard li.bililies ol cvcr)
\orlie \ n\nr.idion .r rhc prcvious yedr endnrs on lhe l1' dr)' or

rll lo-rerhcr wirh rhe Senerd s
L\..uri\d Chrirnrxn. x {drcment shoeing rhe trp kr rl[ dxre posili.n ot ali

cLln).rs oLllr E\ccurive C.uncil dd lhe G.nenl Cduncll ot rhe vearto
\rh.Lr drc lencrnl\tlcrnenr Eie^. together sith I cop] ol rh"'n{rrr'n
o f  r .  $o ,er \ ! *o . i x r ion  concc td  (p lo lhcdde

1 l r  ' \ . t ln r . l  tYeL)  i l r . r  ion  mrdc  iD  rhe  'o t r$ i rn l i ' n  ' l  r l r c

\rorke.\ rso.ixloD rn{t ol I rcsolution ol$e Oene6l Councrl hdvrnE dre
cllc.r nl n p(\i\on ol rhe c.n$iruiion shdl be snl io rhe Execurive

chrtrr ! $nbin l: liitr.en) dtrys of the mrkine of fte rheBlion or

nd . t r ioD. l  th . r tso ld ion

ri. Couecliv. Earsaining Aeent. _ (l) lhe $oRe'\ r\socraror

i.ginereJ rnd.f dris Acr nr m indrstial unit shall be rh' Collecrivc

Brqx$i'r-! Asent (CBA) fot rhtt indu$idl urn

(l) lr rhnll htvc rhe riaht to nesodate Nith the ernplover on wrses'

hours rnd olher rcrnrs lnd .ondnions ol edplovnenr' No E$on$le

rcque{ nn nrforndion n{m the $socidon b rhe enfl'}er lor

r.-qoriarid pu']rosc: shrll bc denied

il) lhc Collcdi\e Bar-e.ining Asenr in rchtbn 10 an ind!st'al unrl

shnll h. Jidher c.!rlcd ro

(J) urd.(ak. c.llcctire bdgrining wilh rhc edplover on

nrarl.r\.onnecrcd with cnrplovDcm. non emplolment xnd

rhc corditions oi worki

rbr rprcslm rll oi rn! ofdre sork.rs In anv nr@ccdlnst ain

tc) givc ioricc of, lnd dechc, I slnkc in accordance wi$ rhe

nnn ki(rs ol thh Acr.



(.1) Ir any zone whft lndd dy emplots or comp@v lhec rs a

rqisEred worke$ assiaton, onlv the ninrmun sistlne wages, ds &e

d;mined by taw or olhd dtplicable legrl ord6 tbr the wdkq6 tn{e at

rhe  nr r  t i ' | . . ' a l l  app l t  Oue '  *ace  ' rue '  sJ 'h  as :  inc rengr '

c'onr{'n$. I uhor er$4ncm knefiG $o.lJ bc 'uble'r ro negolral on

berween $e assciation md the enploter.

46. Chek4tr - ( I ) Ii a Collecdv€ Bdgain'ng Agent so cquel6 the

crrDltt.c' I rhe r-mbcr-$orLch or a4 ssfiouon \h&ldcdu r from rhe
.1 .aor n,e sor}f,F "rch 

dru{h, nor eaceorng one pe(ed of |ne

t,i r,se. rorrd. rheir ub\nPtion ro he ldd! ol Lhe uorter'

, . , * " , i  - . , t  
" -  

'p "  ' t ' "a  
"  

rh  thc  hPFo\s  o rern  " rh  
Ind i r idJa l

utrkr nlned in $c dedand stal@n fumhhed bv the workes

,:r \a Jr1pl")cr' mJl.ne oJ dedrrion rrcm fie wreA und* $b

,er:oi rrr .n, t, inrio '5 
-frfi;nr 

davs fieredEr' <t€Frr the enriF

nounl so deduorcd bv his in tbe account of $e worlc6 assoc'abon on

Nhosc bchull such deductions hare been made

(3) The employd shqll provide fac nies b the Collrcti{e Besa'tung

nr*i i.r *-nLi"ine *t'ai* a"ductions 1106 rhe *a8cs or ik n€nbes
a; bcins mldc undet sub_sclon (l)

csaPf&R - v
, coNctr/lalllot{ at@ A*llllidlr'aol{

j, Ne!od.!io. rdrrhlrorodudni.tdi{.ns. - ' l ' ll rL dny time.

*.mob\; or a C"kdive BaB.,nrng Ag'nr lind' rhbr M indu$nal

oLDd; F 'ilel! o arne bdwai lhe dplo)€' tnd mv ol the s or\ei! thF

"nol "" 
.. 

"' 
rt'. o* .av t. the coll@ v' Borgrining A8'nt shall

..;m;nic!te his or its liews in writins to the orher plnv

(l) wnhin fiit€en days oi the r€ceipr of a connunicaion nnder sub_

sccrion (l). fte ponv;eceiving n shdl, in consull3tion wnh the

;;;";;"". 
"i 

the o$d tmv, amnse o m6tins wnh th€

rc;resnlaiv$ of $e olher Pdrv lor coll*tive bdg'iniry on lhe rssu's

-iJ i" ,r'" -..uni""rion iith a vies ro E!'hins an lseftff thereon

rhrcueh $c poc.duE ola di.logle.

r., ll rhc pn.e' Ro(h a * lenonr on the hsu6 dirused i

*.."'-0". 
"' 

*',r."*' shtll be re'onteo in qlrnS 'nd:irned bv

l.rl rrr" ounl* ma 
" 

opv t'e@f chall b€ iosarded to &e Ex6cutive

Chanman and lhc Conciliaror'

q$lrFi .r6t, qffiE, 6l.te 0. ro.s



48. Concililtor. - The Corernn nt shdl, upon reconmendadon ol
ihe Executive Chnirmn, by notificatio. i! rhe oificial Cazerr, appoinr as
many.conciliarotr 0s n consideF .ecessdry lor tbe purposes ol thh Act
rnd shall specity in the noificarion the %.e or Zones wnhin which. or ibe
cld$ of indusn.l unns or indudries in relatun $ which in I Zo.e o!
Zones, each one of theh shrll Frfoid his flncions.

49. Corcillllion b€for. mtice ot Btrit., .t.. - WheE the padics ro
un indusdd dnprre ftril lo reacb a s.rtl.D. by.egotiatoo under section
47, any or ften nat repon to the Executile Chriman ond rhe Conciliator
thdl the ne-qotirtions hove failed and Equest the Co.clliaior in wriling to
concili,re in the dispute and lh. Co.ciliator shdll. on reeipt of such
reque{ poceed lo conciliate in lhe dispute.

50. Notice ot slrik€ or lock{ut, - (l) lf rbe Conciliator fails ro senle
thedispuiewithin l0daysfronthedareof rceiptof arequeslnadeunder
seclion 49. the Coll4tive Basoining ASentorlhe enployer mry, subj{t
to dre Fovnion of sub{ection (2). ud in rccordance Niti ihe provisions
ofthisAct. seNe on the other plrry b rhedisput€2l drys notice of srrike
or,lock-our. as ihe cas. may be,

(2) No Collectile Bdqaining Asent sholl se e any notice of strike
unles $!eetn!r.hs of th€ members of $e Ex(utive Council of rhe
wolkes a$ocidrior have eiven lheir consent to n $mugh secer blllor5
specific.lly held for lhe pur?ose, i. r nlnner approved by the E\€cutive
Chainan, ifnot, in the meaotiEe, prescdbed by i.gulario.s.

51. Concili.iion efter no{ce of ndkc o.locL"oul. - (l) whcre a
pany ro an indusrial dispurd seoe! e noticd of lrite or ldk-out under
sedion 50, n sh0l1, simlllaneously wid the se.vice ofsuch notice, dcliver
a copy thercoi ro ihc Conciliator who sncll pmced to concilide or d de
crse na, bei continue ro conciliate in 0E dhptrk nolwithsonding the
norice of *rike or lock-out.

(2) Beiore prGceding lo colciliac in lbc dnpuE, rhe Concilialor
shrlt sarisfy himself as to $e vaUdny of the notice of strike. rnd il the
rnce Joe( nor co.torm o 'he pmvFronr of thr. Alr or fie rule\ dr the
consrirurionol6e concemed wolkes issdi!|ioo, $c noiccofstike shall
nor be deened lo have be! eiven nnd.r lh. povisiobs of this Act, and io
such clses the Concililtor may, a! his di*Brion, .Lcide nol to pceed

i..ftqr Fl.r!, qr6fd., R'nq d. roo3
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5l I'ro&edinCs bulor. C..cilialor. - (l) lhe Conc rmor slrxlL. tr\
nnr $ posible. .rll r nreerir-! ol rhe llJni.\ t) dr dispule lor rlr.

nuip.\..1 \cnlenent oirhe di\P!t. rrtou!h coDcili{rnrn

(l) Thc pMi* !i rhd dnPurc shrll aPreri beli,R the C.i.ililor iil
pernm or th ough th.n Nninrled rcPre\ontrtiY.s. xtrd rheJ_ n y rrrlnn$e
r . i  p ' . . . ' . . i .  on  I '  r  h  '

r-rteLne0r k) h.bindii-q on rh€'n

1i) Thc ConcrlLrni rlull pedonn such lui.rioD: i! nlJ.on ti tr
disp0re belnL.hin$ nuI bepre\cnbcd. xnd Diy. iLr Pani.Lljr. iug-lci ro
o{huprlt N rhe dnpnt $rch conces,ons.r nnrdificarions in n\ dcn'and
N r!. id rhc opinion oi the concilinror. llel! u p'oDrote rD n'niclble

1l lrx \ertLcmenr ol rhc d$pur3 or ol anr mdu$ n dispure is rnired
d rr rlrc.on^e.lrhc pmceedin!\ b.rort hin.the C.ncilirrorshdl send.
Lcp.d rhere.r to the Executivc Chrirnrln .logedN widr Ihe nremordndtrnr
.l \et|rLiiienr si:ned by dre panie\ to dre dispute.

(i) Ii no \.tl.mctrt is rdv€d $nhin rhe *riod ol rc norice ol
nrike or lockdr. lhe co..iliarion Proccedirgs nul be.ortirru.d Ior such
lLrnh..ternid xs nrtrl be rlrccd trpon by lhe ldLes

51. lrbnrrioo. - (l) lflhe conciliatiotr tuils rhe con.ilirnn thllL
r r  ! , t c ' surde ihdpa i ics ror -q reeb 'c i t f  rhed i rP l re r .dA$t ru t '  rdd
ilrh. prhe\ dgre.. lhe) \hrll mrke I joint r.quei iLr Nrilidg tnr.eleEnce
ol rhe di:prt ro rn Arbirnrorrgre.d upon by rlrenr

12) Th. Arbir'rtof. to *hoii r dispure iicl.ned unler sub_s.crion

1l). shdl b. a peAon bome on a prn.l b bc n inlanEd bv rhe Ere'urive

Chainn : rnd su.h rprnel oiArbnmbb shlll bc lcvie$ed bv dre pa(ics

li) Th. Arbilfttr \hxll give hn n\vrd wilhin l0 drvs lion thc dd.
on *hich lh. dnpurc is reredcd ro him lndcf sub+cc&rn {l) or $rh otl'cr

.{em|tdliDe $ i,dybc arEed 0ponbyrhsnaiics rorh€dnptrre.

(l) Allli h. has nr c an x\krd rhc Arbirnl(tr niall ioNrrd a copv

rhcr.i Io rc plnics md h rhc Execurir. ChJirfrD lnr $ duc

(5) Ihu asrd ol rhD ArbntaLd shall be ftr,l Ma binding rpon 'hc
prdie\. rtrd no dptcxl :hdl lic r-grinsr i1. x shdl b! vnlid fo I pcriod nol

.!tc.dinj: rso yer$ .r is nr' b.lixcd bv th. Arbrdlor'
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54. Sr.ik€ .nd Lock-oot. . (l) ll no sttlene h dived at during
the course ofconciliadon p@eedings and the panies b lne dispute do lor
!-gree to Efe. it to an Arbihto! undd secrio! 53. $e workers nu, go on
srrk oi, as rhe cas may be, de enployer nay d4lare a loct ou, on the
extiry ofthe pedod of rbe nodce under section 50, or upon the issulne ol
! ceriucrt€ by th€ Concilhtor ro rhe pdies ro th€ di6pute io the efTecr ihar
rhe conciliarion proceedi.gs have failed, whichever is ihe laler.

(2) The panies lo fie dispuF nay, at any tine. eirher befo€ or after
the cohhencehent of a sfike or lock-o!( nrle a joint applicaiio. to the
EPZ Labour Tribunal for judicarion of the dispute.

(ll Ii a sfike or lock-olt conrinus fo! nrole lnan 15 days, $e
Exaurive Chaim nay, by order in writing. prohibn the sdke or l@k-

(4) No$nhsundinc rhe prolision of sub{{!o' (3). tne Executive
Ch.iman m0y. by ord€! in nitinB, ptuhibn a $rike or loct-oui ar dy
iihe belbre rhe expiry of 15 days. if he is satisfied tha he continudce of
such $rike or lock-out is causing serious ham to prcducdviry in rhe Zone
or is pejtrdicial ro public ineEsr or natiotul econony.

(5) h any cae in which th. Executive Cnaiman prohibits a strike or
lck-out, be shlll. fonhsith, eier the dispute to thc EPZ L$our Tnbunal.

(6) The Tribunal shall. aner giving both the panies to $e dispute !n
opponuniry of being heard, nate such award as it deens tit as
expedniotrsly as posible, bur not eiceeding 40 days lion te date on
which rhc dhp e w$ Ffeftd ro it.

(t) I]r Tribunal na, also make an inrcnn awsrd on any mater of
dnpuic, and any dclay by the Triblnal in hating an award shall nol rffect
the validity ot any asard made by ir

(8) An aeard of lhe Tribunal shaU be valid lor such period, as may be
specitied in the awaid, b shall not be vdid foi mo@ lnan rwo yeas,

CIIAPTER - VI

EPZ LABOUR TRIBUNAL, APPELLATE TRIBUNAI-, ETC.

55. Appli@tion to DFZ L.bour Tribuml. - Ant Collective
Bdgaining Agent or worker may apply to $e EPZ Labou! Tribnnal for
the enforcedent of any righr under &y law o! ant awdd or snlene



56. EPZ L.bolr Tr,bunal. - (l) The Covennenl ' sbaU- by
norificari.n ir the officiol Cazene- estlblish lor $e Expon P@cssin8
ZoNs as hry EPZ Labou( Tnbunals as n consides nae$ary to dispose
ol indusrid dhputes and try offenccs under this Acl, and whete n
esublishcs moE tnan one EPZ Labour Tribun.l, n shall spaiiy in de
noificlion ihe Zo.c or Zons in *hich e&h of rhose shall exercis
jurisdicrion under dis Aci.

(2) A Tribunat shall consisr of a Chaiman appoinled b, $e
covernnent and two Menber b be appointed in rhe prescdbed ninner
r. dvic rhe Chaiman, one to rcprese the enployer ..d the orhcr to

{3) A peson shall nor be qualified fo! apPointnent as Chaiman
triless hc has been or h ! District ludg€ or an Additional Disticl JudCe

(4) A EPz Labour Tribunal shall -

G) adjudic.re and dctcmine an indlsrial dkPnte which has
b.en rcicn€d to or brought bdoE ir under lhis Acl:

(b) enqune into dd adjudicate aiy nater relating to rh€
implement{tion or violatiotr of a setrlenert which n
eledcd lo it by the Execntive Choimani

(c) q offenc* under lhis Act dd rules or egulations nade
thereunder, cnd such o$er offedces urder lny orber law ds
$e Govcmncnt may, bt noiication in the omcial Gucttc,
sp4ily in $is behalt and

(d) exercis and perforn snch olher poses and funcdons N
s. or may be conteftd upon or assigned to n by or under
this Acr or anY other la{ .

(51 Notwilbstanding anything co ained in $e Workmen s
Com.ensation Act. 1923. or lbe Pavhenl of Wases Act, 1936 the
CoviLnmcnr mav. by no ficalior in the official Oueite, appoinr a
Tribunal ro be, or conler upon it any poNfr or function ol uy Autboritv
trnderan! oflhe slid Act. a.d uDon sucb nodncadon, the Trlbunal shau be
decmed io be $rch Aurho.ity tid shall exercise lne powes and pcrlom
rhe functions otsucb Authority under rhe Elevanr atr'

(6) If any one Memhcr of tne Triblrnal is absem fiom, or N
oihcnvhe unable to dtend my sirtins of the:Fibunal. $e pioce€dinss of
the Tribunll na! coDtinue. and the decision or avard mav be Civen in tbe
lbsencc oi such'one Member and !o tcr, pueedings. decision or award
oI rhc Tribunal shlll be invalid or be called in qudtion nerelv on rhc

ercund ol such absence of rhat Medber.

asftfl rtq!, siFhE, a{6s 0, ioo3
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57. I'.ocedur€ dd poweri ot Triburul. - (l) slbjccr to rhe

0.viinms oi rhn Acr. fie Tdbunal shall. in mauc^ of .rtn)itul

nFceeding\. ntlo\ rs nearly as posnblc $Dnrart pricedurt rs
p,r\. b.d rnlei rhe C.Je oicrininal Procedurd. l89s

1l) A Tnb!drl shdl. Ior the puO.se ot rying rr oifeirco udder rlr.
A.r. hxlc rhes.me co(es.sarc vened in rhe Cori ol a Mxginftle olrhe
ftn ch$ hd.f nre Code ot CrimLnxl Procedure. 1393. lnd slull. to. rlre
pu$ose oirpned lion tr sentence !a*ed by n. be deemed h bc, Conn ol
Se\snnrs trDd.r lhrl Codc

r:r) r\ Tribunrl shrll. lor rhe purpose ol adifticrring rrd
Jercaninin! an! dnstial di\p!re. bc dc.nrcd ro be ! clvil coun rnd
.ull hr\D rhe:rnre powe6 as ire vesled ii slch Cotrd unddr rh. Codc ol
C l \ l lP r t , . cdnrc .  l90S. inc lud i ig thcporve .so t

(x) enlnr.idS the Nendance olatri_ person bel.ro rh. Tdbunnl
dd exanrnring hnn otr ondr:

(h) conrpelhng thc pDduclon ol docunreDs aod mderid
.lrjeds ro lhe libunaL:

1.) i$uin! co.nnisions for rhc .xrninaLii)n .t \trnesse\ 'f
docunrenlsia.d

ldl deheing .\ Pdrrd decnnri ni rhe evedt .l hihre oi 3U

Prny ro rppelrbetnre rhc T bundl.

(.| No coun lee shall be palxble Inr ihrg. exhibilitr! or 'eco'rlns
rnydocnDrcnr. or dbu'ni'rg any do.lnrctrt fnm rhd Tribunrl

58 Arurds and d€cisions of Tibunll _ t | ) An a{d or dccisio0
of lhe Tribnnal shrll be 8ilen in $riling and delirer.d ir open TribuDll
rdd x copy rlrcrcol shall bD ionvardcd lbr rwnh b fic Ereculirc

(:r AD relrd o' decistun of I Ttibunal shdl. in evcrv cbc. hc

dcli\ered *i1hiD 15 dxys bl!owinglh.darc oililing.I rc casc. unlcs: rlre
pndics ro rhe disprtc give thenconsenr in $ririne lo crrend th' rlfrc linnt

i3) No rsxld or dccsion oi. Trihunal shnll b. nrval nrrclr on

rlre -!tuld oldclnt io nsdelirer!

(J) Art pai! rSgrieved by a0 awlrd given utulct srh_secrioi ll I
o  I ' c  Am ld '  l r ' b '  

"  
v  r \ i  r r  J r '  ' r t r

c t rJ r ,  h r ia r ; ' r ' n . . .  .o ro l r \ cAppe l l : \ ' l ro r . l  n  r l  . I ' !



i''li@ !r.qi. q&ft_a. ft€ri o, .roo3

(5) All decisions of thc Tribunrl, orha rhan awards Etened to nr
subaecrion (21olthh secrion, and sentences refeded to in sub{ecrion (2)
o l  . r ' . .57. .hr l l  b .  l .n1 l  dd \ha l l  nor  becaled n que\  or  t r  dny
manner beior€ lny Coufl or audorny.

59. EPZ Labour AppeUrle Tnbdal.. (l) The Covertuncm shall,
bt notificationin the official Crzrefe, estlblish an EPZ L$on r Appel lare
Tribunnl lor the puryoscs ollhk AcL and such App€llare Tribuial shall
consisr ofone nreDbcr to be appointcd b, $c Golernmc.t by norifioarion

(2) Thc Eember or rhc Appellaie Tribunal shau be a person who is
.r hN been a Judge of$e High Coun Divhion of the Suprene Co!n, and
he shall be appointed on such tems and conditions s the Oov'enmenr

(3) The App.lla@Tnbunal mar, on appcat. conlrrn, ser 4side. lary
or ftdilt dy decision, order, sentence or awdd of the Triblnal, and shall
excrcise r1l rhc powcs conleded by thh Act on dre Tri6unal. Thc
Appelllre Tribunal shall disposc olan appeal wnhih a period of 40 (fody)
days offiling ofthe lppeal.

(1) A decision ol the Appellrte Tribunal shall nor be r€ndeBd
invalid by reason ofany delay in ns delivery.

(5) Tne Appellate Trjbunal shall iollow such procedure a may be

(6) The Appellale Tribunal shall hale authorny to punish for
conrenpr ol ir authority, or lhar of ey Tdbunal. subject to ns appellaie
jurisdiction, as iiit werc $c Hieh Coun Division.

(7) Any pcBon, convicted and €ntenced by $e Appellate Tnbunal
under sub{ection (6) Io imprisonnent for any p€liod, or to pay a fine
excceding 5000 (five thoueid) taka, may potix m appeal to the
Appellale Division, subjed to l€ale SEntd by $atDivhioi

60. Sehlemenb !.d awards on phom binding. - (l) A setlenent
anived ar in dc coume oi a conciliation proceding, or an awdd of an
Arbnoro!. or u aNard or dechion of the Tibunal delilercd u.der seclion
58 or the decision of the App.llare Tnbunal under section 59 shall -

(a) bc bindirS on all panies to the industridl disputel
'b' be brodr1C on al oder pdieq {trmored ro apped inanj

proceedings befoe . Ttibu.al s panies lo the industial
dispute, unless the Tlibuoal specifically otheflise dnecc in
iespccr of any such panyi



(c) be bindihg on the hei$, succe$os or lssisnees of rh€
'employerason 

of the panies ro tne dispute; .nd

(d) wheE a Collectit Bargainine Agenr is one of lhe panies lo
the dnput. be binding on all workers who w.r€ edploved
in th€ indu$ridl unir ro which lile indusrial dispul€ Elates
or the dale on which $e dispute liBt me or who re
enPloy€d therein ifier that dat

(2) A senlenent atriled ar by ag@nenr betv4n tbe emplover and

an d$ociation, olheNise dan i. lhe cous of conciliariot P@eed''8,
shdl be bindinB on ihe pdies to the aercetunt

61. Etf.crive date of s€$l€ment, a*ard' elc ' (l) A cnl€nenr

shdl become effectire -

(,) il a dale is aged upon bv $e parties lo the dnPlte to
whicb il elaEs, on sncb datq lnd

(b) ii a date is noi so agreed upon on the dat€ on whicb lhe

denorandlo ollbe setlenent is siSn€d bv lhe parties

(2) A eul€nent shall be bindiog for suct leriod 6 is acreed upon

bv the panies, and if.o such pedod ls tgreed upon for a penod of one
y;d f,;n rhe dite on which the menoredun or eulemenr 's sisred bv

fie panies to the dispure.

rJ, an 4wJrd riven under .ub {cuon r l ' or slron 58 :hall ul'\

!n .ppeJl !!dnr ,r F pElered b $e Ap*lla'e TnbunJ be(otre

dreJi,ic on {ch dde rnd rcmain efreiive for \uch penod nol erceedrng

r{o yeatu- ds nay be specitied $erein

,4r The Albtraror, fie frDunJl or Ine APpellaR Tribunal $all

,oe!r1 dde! nom $hKh 'te asard on !Mou' rtema'd' "hall 
be efte(rive

r;d rh; ||nr' o! "hrcn 
iL 

"hallF 
rmplemenred ineo(hcde

(5) A decision of rhe ApFllaie Tnbunal in appeal under section 59

sball bc efi4tile fmh ihc darc ollhe awdd

(hJ Nol{nh{and ne rhe etpiry oi lI. Petiod fol }hr'h an rstrd is

ro be eflrcrre under 'ub 'cdion rl,. the twdi +all 'nnlrnue to De

bindins on lhe pinies u.til lile exPitv of two monlhs fron lne date on

which;ider pdiy infoms $e othet pafiv i. qli$ng of irs in€nnon to be

no lo.8er bound b, the award.

n{rftfl fir6i, srtufiE, e('is a, roo3
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61. Con'n€nc€nent and conclNion of troceedings. _ (l) A
(tr'cililrioD pFcecd'ns shrll be deemed b hrvc conrnenced oo (he date
or shL.h x dorice ofnrike..lock.ont is receivdd hy rhc Conciliatt under

(lr Acotrcilirdon[oce€d,ngshall be deened to htrrc concluded

(rl Nh.r. scrlem.nr n rnivcd d..n rh. dme otr *hich i
drnrrrftunr ol sctrl.ncm G siened by Lhc p lrcs ro rlr.
drsp!re: uid

rb) sherc n. sctlcnenl 5 lrived ar _

(i) il rhe di\Plte 1\ refered lo h r\rbnntot under s..rion 51.
or thc dde on Nhfh thc AlbittulY has grcn hrs aqr!'li or

(ii) on rhc drte on *hi.h thc peiod of thc rorice ol nikd or
Lo.l out grPtes

il) Ptucceain:\ b.torc a Ttibui,l shall be d.cmcd ro hale

(r) itr rclriion k) an indunrial distutc on ihe dlre on whLch u
rrpli.rnon hns beei made under s€.rion 54 or \d.rion 551

lbr in r.ldion !) iy orher nrxn.r. on dre dlk on s[ich n i5
reletrcdrorheTrihuul

1ll hccedrgs behre x Tribunal shrll be deened ro lrare
coorLudcd oD dE aalc .r lvhich rhe r$lrd or d€cni.n is delivered under
{rl!s.crnrn 1l r.fsecrn{ 58

6l ccrraio m.ttcrs lo be kept conlid€nti.l. ' rll There shrll n.t

hc n.lud.d in rdt r.pon- r$,rd or decision undet rhr A.r' M)
idtomdn,n .bhincd b! rhc Exectrrile chrnnran. Concilidor' Tnbuml
A,bitrro or Atl)elld. Tibuttl in the course ol rnv in!c$r8.xon o'

.Dqriry !\ 6 any bu\Dess ctnied on by anv d$claton or pes'D unr or

c..rNiy or cntloy.r. $hrch is not rvxilrble othe lsc rl]rn dtuugh Ihe

elnGrcc gn.tr belnrc ch aurh.dry. if the t€levanr bsociation. pe6on.

trdn of u;froxnr iD qu€$ion hft nadc a reques, in writine, to tlre
hoirv lh{i ;h inl;mdior be rreate! $ contidentiali nor shall such

l ro .sed idqso l thec$ed isc lose ,nysuch in to r .Dt ionwthout rhec lns€m.
in sriiins. .1 rhe PEridd ol lhe asocirtion or dre relevrt peAon. unr

or c.drFDy Inqtrc{ion. $ rhe case da! be



(2) N.rwirhst ding anything conrained in sub{ection (l)- nothing
contained in thn s4don shall applr ro disclo$ie of any such inbmation
to! rhe pu|poses of prosectrrion under seclion l9l oilhe Penal Codc oi
1860.

64. Raisitrg of indut.id disputes. " No indusrial dnpure shall be
deeded to exhr unb$ n has becn raisd in the lrescribed nanncr b! r
Collectire Blrgainine Agenr.

65. Prohibition on seiving notic€ ol srrike or lock-out rvhile
procedines pending, - No notice of $rike or lsk oll shall be scrvcd by
any pany ro an industrial displle while my conciliation Pr@edings or
prcceedings befor. any Concilirtor, Albn&tor or Tribunal or an aPPeal to
$c Appellate Tnbunal rre or is peMinB in respect oa any nater
co$n'drirE sdch indu{rial dnPuk,

66. Poeers ot Tribllal .nd Appelhte Tribuml to prohibit
strike €tc. " (l) wbetr a sfiike or locL-our in pusuance of an induskial
dkpute h6 aleady comenced and is in erislence at de time when. in
respecr of such indunrial dispute. there is mde lo, or is p€.dirg b€loE, a
Tribunal. M rpplicarion under section 5s, th€ Tribunal may. by an order,
in Nriring, prohibit contiluance of the strike or l€k-out.

(2) When on appeal i. €spect 01 any harter drrg oul or an
induii dispute is ElerEd to tbe Appellate Tribunal under secuon 59,
the Appellare Tibundl mar, by m oder, in writilg, prohibl contnuance
of any srike or locl-oul in pu^uance of such indusrial distrE 'hi.h hd
,lready conrmenced and ss in exnFnce o. the date on which rhe apPeal

67. Ilegel snik6 lnd ldk.out. - (l) A strike o! lo.*_nnr \hrll he

(!) n is .iecl$d. conmenced or continued wnhout grvrns to
ihe other prdy to the dispule. ih lhe Prescribed nanner, !
notice of irike orlock-oul on or befoe the drte otslrik ot
lock-out specified in such notice, or in co.lravenlion oi

(b) ir is declaEdi commenced or cottinued in @nseque.ce ol
a. indusdal dispute raised in a ma.ner other lnm tn*
polided in setion 64: ot

irtqii! .!rqi. qtulid. @+ri a, roos
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(c) ir is continuetin contmv€ndon ol a. otder rude uder

(d) it is d4lated, commenced ot coriinued dldng $e p€riod in
whicb r se lenenr or award is in open on in respect or
.n, of th. mart€s covered by a setden nr or awad.

(2) A l$h'out declmd in consequence or illesal strike and a
srrike d€clared i. con*quence ofd illegd lock out shall nor be deemed

68. Corditions of service to reMin unchanged sbil€
Dmedin*s "rc 

pending. _ III NoemploJe|harl whrLe rnv concilia'ion
;necdinr ^r pceedine beloE anv concrlrlor' Arbrmror. Tnbundl or
ADDellrte Tribuodl in Espel ofan industial dispuE is pending. aiter to
th; dh.dvlnnee of dny wo d concemed in such dispute rhe c.ndnions
of sedice fDlicable to him b.foE the conmencement of rhe conciliaion
p8€eding or of the prdeeding beiot lhe Arbnidlor' Tribunal or
Appellat Tribunal, nor sharl he,-

ld) sav€ {iln rhe pemission of $e Cotcilialor. qhile anv
conciliaion prcc€eding h t ndinB. or

(b) sale Nid tbe pernnsion ol lne Arbitffor' $e Tnbunat oi
ADpeUlte Tribunal, while anv prdeedihS before the
Aibitdor. Tibutal or Appellute Tribunal is pendinS,
dischdge, dismiss or oderwise punhh uy vorker or
erninrte hn sedice excepi for nisconducr not connecied
withsuchdhPure

(2) Notwithskn'ji.8 dything conuined in sub{etion il) m
officer of . wotl€s $socittion shall nol, drinS the pendcncv ot anv
.Meedins Efened to in sub4ection (1) be discidged. dhnised or
;heair;dnhhed lor misonducr. ekep' utrh r\e prcviou\ pe-mFnon

69. P.orecdon and dbciplin€ of elected olte's of s$cittlon _

I I ) Thc Pesidenl General Secdary or anv other ofiicef of lhe Execullve
Corncil of anv worters association shall nol be uansteftd fiom one zone
ro rnorher or one indudrial nhn ro another wiL\in the zonc wnhout thc
prior appoval of the Executive Ch6ma.
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(2) The P€sidenr Cenerdl SecE$ry or any orher oilicer of the
Erecutile Council of any NorkeN asociarion shall not be disnissed,
suspended. trni.ared or othenis efroved fom the enployne
wnhour rhe plior anproval of the Ereurive Chaimm.

(3) The employer shall n.,t be dened !o be bared frod suspendins
My eleced.oficer of wA or drawing up disiplinary prcceedings aglinst
bin on lhe alleSation ol unfdr labour practice p6hibite.! under rhis Acl,

(4) The Executive Chairman shall have the authority ro iule on rhe
legitinacy ol any acrion of the employer under sub sction (l) so as ro
trphold or set lside the acion and aho ro direct to reinstate $e ofiicer to
his position and r€inburse hin wirh nnpaid wages rnd benefiB.

?0. hoiection of ce.tain p€rsoro. . No pe^on relusing to take pd
or lo continle to lake pad in any iUeCal stike or illegal lek-out shall, by
E6on of such reiusl, be subjec' to e4ulsion frod any workeG
rrociJr.on o' ro any fine or penalry or b rhe depri.Jnon of Jny riCnr oi
benefit which be or hG legd EpEse.tatires qould otherwise have been
entitled, or, be liable to be placed in ey rcspec! either diedly or
indiEcny under any dnabiliiy or disdvantaSe as compaFd with other
membes ol the Norkers dsociarion.

71. R€pr6€ rtion ot pani6. - (l) A worlcr, who is a pady io an
indusial dispute, sMll b. €nided o be EpBen|ed in any ploceedine
undcr $is Ad by an olflcer of the NorkeN a$ociation and, subject ro 'ne
provhions of sub sections (2) dd (3), any enployer. who is a pany !o an
indusrrial dispuie, shdl b€ enritled to be epeenred in any such
pr@eedins by a peson duly authorised by hin.

(2) No pdny to an irduslrial dispute sbaU be entirled to be represented
by a legal prctitioner in any concilirtion pr$eeding under this Act.

13) A pdny to an indusdal dispute,may be EpEsentd by a leBal
practiioner in any poceeding befoE the EgZ Labour Trjbunal, App.llate
Tribunl or Albnrltor with lhe pemi$ion of that Tribunal, Appeuate



72.Int€rpretltion of setdenent and as.rds. - (l) If an, dimcully
or doubt rris€s as ro the inrerpEtation oi any prcvision or m awdd or
scrlcme.! n shall be retedcd b the Appellate Tribunrl esbbhbed under

(2) Thc Appellae Tiibunal to which a naner is relared under sub-
secrtui (i) shall, fier eivinc lhe panies an opponunity of beine heard.
dccide the datle! and its decision shall be final md bindins on the panis.

?3. Recovery of non€y d& fron an enFloy€r md€r a selll.me
o. aslrd. ' (l) Any noney due fron s enployer lnder a sertlenent, or
under rn xw d or de.ision of the Arbn or, EPZ Labour Tibunal or
Appellrle T bund nry be ecoleEd as uem of land Evenue or as a
public denand Dpon rpplicadon bt lhe E\ecllive Channat ifir is noved
in that behllf by the peison enlitled lo $e noney under that setienent,

(2) whcre a.y worker h entitled to Eceile lrom the enployer xot
benetit, under snlenem or under an award or decision ol rhe Arbilratof,
Tibunal o! Appellate Tribrnal, which is capable of being conpured in
rcans of money. the mount al {bich such benefit shall be conplled nav
subje{ to de rul$ ot regnlarions dde under lbis Act, be deremin€d and
recovercd N provided ior in sub{ation (l) and paid ro the sorrer
c.ncelled wnbin a stecined drt€.

CIIAPTER . VII

PENALIIES AND PROCEDURE

74. Penrlty to. unfuir labour ptu tic6. - (l) Whoevd contaven*

nny provision ol section 41, shal! be punished wi$ fine which mav exlend

b trventy dousand Taka and, it defauh, lo suficr simPle imprisonmenl
shici nay exFnd to six monlns.

(2) Any worker who conrialeoes my ptovision olsection 42. shallbe

Dunished with fine which nay extend o rwo thousand Tat3 and. in

;ernuh. ro suli.r sinple imprhonncnt wbich may extend to six nonths.

(3) whocvq being a vorkeu .ssocialion or anv pes'n orher lnan a
workcB a$ocidtio., contravenes any provision of s4tion 42, shall be
Dunished wirh fine whicn nav extend to tvenlv dousand Tala and in

ilefarlt. ro $ficr sinple ispnsonnent which nay exlend to sir nonths

T4nrEr rrrEn, qGftE, ftriF o, roos



75. P€n.lty for conmitting br€.ch of setllem.nl. . wh@ver
commns dnr bremh ot ani term of my setlemenl, rward or decision
shich is bindins on hih lnderthis Aci. shall be punjshed -

(a) lbr $e fiNr offenc, with fine whicb nd] exFnd ro tive
thousand Taka .nd. jn deiault. ro suifer sinple
imprisonmenr which my enend to six Domhsrand

(b) ior each subsequen! offence widr fine which nay extend t)
ren thousand Trkr and, in deranlt. to suftlr sinrple
.mpn.onmer '  $1.  t f  mr \  e \ rend ro. ix  monr \ .

76. Pendly tor failing ro inpl€ment.settlem.nt, etc. - whoeler
williully laih b nnphnrent any lem ofant setlenrenr, rward ordecisntr
which it is his duiy under rhis Act to implemeni, shall be punished with
line wbich nry exrend lo Nenty dousand Tlk! dnd. in detault, to suficr
simtle nnprisonment which nay extend to six nonlhs.

77. Penrriy for frls€ statenenil, €tc. - whoever williully nckes or
causcs ro be made in any aPplicarion or other d@unem subnitred under
this Act.r dE rules orEEulations made lnereunder. M, natencnr Nhich
hc inows or hds reNon b beli€ve to be iake, orailllully neslats or tuils
to 'nainrain or lumish under lhis Act or any tule or cgul.don, sblll be
punished snh impisonnenl for a term whicb tuy exFnd to six monlns,
or$irh fine whicb hay exlend to t€n $ousand Taka. or Nith bolb

78. Penally for illegal st.it€ or lock-otrt. _ {l) An} w.rker who
colmences. conrinues or orheNhe acLs in tuftherdnce ofan illegd srike
shall be punished wirh imPnsonment for a tern lhich hay extend to vx
months.orwnhfi n€whichmayexbndtonvethousa.d Tah or wnh both

(2) Any €mployer who coEmences, continues or orheBise ac$ rn
Iunhcrance ofan illegal loct-oul, shall be punished wnh impnsonmenr br
a rm shich nay extend lo one yctr, or sith nne which nov extnd ro
rwenry thousand Taka. or witb both. and in $e .ase of a conlinuing
oilencc, wirh a fur$er [ne which nay exrcnd to two douslnd Takr lor
every ddJ artff the fi6t during whict the oiTence continues

?9. P€n.lty for instis.ring illegal sdke or lock-out. _ wheler
insrisates dr incnes ode$ lo take pd in or axpcnds or supplies monev or
oderwkc acls in tuahcrance or suPpon of an illesal nrike or an illeCal
lock-out. shall be punished wid ioprisonment which mav cxtend to s1x
monfis. or with fine, which may extend lo ten dous.ld Taka. oi with both.

qqm. c1r6n, s1trto6, on+s a, bo3



80. Penslly for co ravening prctision ot setion 68,' Any
cnployer wh. coniravenes fie provisions ofsection 68, shall bc punished
with inprisonhent ior a term which hay extend ro six montns, or wrth
fin. which fray ertnd to ten thousand Tak( or with both.

8l. Pcnalty ror embezzl€nent or nisappropriation ot flnds. - ( I )
An, oficer o! any olher enployee of a EsnteEd wotken as$ciation,

Suihy oienbez/emcnt or mnapproprialion ol woftes associdtion runds
shrll be prnishcd witb imprisonnent fora tem shich may cxtend roone
yelr a.d shdl llso be liable to 6ne, uhich shall nor exced lhe afrount
found by the Court ro have ben edbezzlcd ot nisapPbpriated

(2) Upon realisarion under subj4tion (ll, rne amounl of 6ne may be
rinbu$ed b, rhe Coun to lhe concemed workes rssoci,tion

81. Pcbafty to. other otr.nc6. - Whoever conralenes, or tuih to
compl' wirh an! ol the prclisions oflhis Act, shall, if no other penaltv (

provided b! rhis Acl for such contrarention or iailurc, be punishcd with
llne which roy exte.d ro five thousand Taka

83. PenaltJ lor @ntEy€ning prornion of section 52 - A pe6on
*ho willluuy faih, excefl for sadslactory reaso.s, lo +Pear betbre rh€
Concilidlo! or ro send repre*mrtive |o him in compliancc wnb the

,rovisiois oi sub-seclion (2) of section 52, shall be punnhed wnh fine
irhioh may exrend lo lile dousand Taka $d, in defaux. to suffersimple
inprhonment *hich mayerlendtosix months. 

,
84. Otl€nes hy conpany. - where the pereon Suiltv olanv offence

unds fiis Acr is 0 company or a body co.poiarc. every Dircctor' Manager.
SccFlaly .r o$er oincer or agenl thereof shall, unless he Poles thd the

oifence wss connnied withoul his knowledge
excrci*d all due diliSence lo prevent the conmission oi tlE oifence. be
dccned b be guilty of slch oftnnce.

85. Trial ol otlence6 - (l) No Tribun.l or Court orhcr than $e
L our Tribunal esldbhhed under thn Acl shall q anv oftence

Dunish$le undet thh Act and no prosecution for an oflence plonhable

;nder rhh Chaprer shdll be insdtnEd md taken cosnizanc€ oi b! the
Tribuml ercert by or under rhe authonty, or vnn the pE iols pern$ton

.f ihe Executile Chaina! or an officer authorised bv hin in that behall

(2) All ofences punish$le under thn Ad shall be oon_coenizable

qqrFir t'nqn, qG66. mAn a 5do3



CIIAPIER - VIT
MISCELLANEOUS

86. Indendtt, . No suil, prcscurion or o$er legal prcceediBs shall
lie derin$ any penon lnr anyrhing whicb is. done or i.tnd€d to be done
in good tuth in pursuance of rhis Act oi any lule or Egulation made

87. Aar to liDlege with pohic.l Pdti.s _ (l) No workeN
Nsociarioi or fcdcEtion of sorkers associarions in a zone shall naintain
atry linkage, oven or coven. wirh any political pany or oryanrzaton
alfiliated sith my polifical pany.

(2) Upon a conplaint by any lnployet rhal any worke* asclatron
or lcdcrarion ot sorkcs a$Giations in a zone hds comntrtcd .n a.t rn
.ontmvention of sub4ecrion (l), if lhe E\€cudve Chanma. finds the
conpldnr lo be truc upon enquiry, h€ shall fonnwith cancel the
rolisrition of rhar workeN ds@iation or federaion of workeru
ds;ociarions. as rc c8e m.y be. and upon such c cellation of
, "d , , i rJ  on.  lhe un r . r .  in  rhe.noLi ' r '  un i r  or  unr ls .  or  l -e  a$ocrdunl \
ii Lhc Zone- 6 the ca$ may be, shall nor be allowed to form a$ociation
.r fcdemion, !s lhe ce my be. foi next one yeai

(l) If agsrieved by an order oi tie Erecudve Channd under s!b-
secdon (2). an €nploye( ds@iation or tedemio. mv prcls an aPPeal lo
rhe EPz Labour Tnbu.al. d the decision of ihe Tribunal nav be
challenged in the Appellarc Tdbunal, and the decision of lbe Appellate
Tribunalshall be final on $e mtrdr

(4) For the puposes oi rhis sectio., pohical paftv shali n€an a
Dolidcd Daav as dcfined in aniclc 152 of de Connnuion oi thc P€oPle s
iaepublic of'Ban8ladesh. rnd shall also include lnv o$er orgdnization
alfiliaied{irh su.h pohical PanY-

88. Transitional and lmporery p.odsioN. - NotwithsEnding
Jnlrhtrg col'rned in hb a.r. rhe rjq'ional and rPmpomrv po\ ior'
contained in this ecdon shall be eff4tile, -

(l) No sfik€ o. lock out._ No stri*c or lock oul sball be
pemissible ina.y industrialuitina?-nedllociober31 2m3.

{2) Mandltory and binding arbitratiotr _(a) Notwnhsundiog
anvthinc conhined ii sdion 53. arbitation shall b€ msndarory for the
p;fts ilnng dE p. od beginning with conmencement or $is Act and
endins wilh Ociober 31. 2008.

qfirorr mqn, q&fta, mnF a, roos
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(b) Murally dccopiable dbilrator shall be appointed by the panies
rbrn a lii of lrbilraro^ apprcved by de Authority Ifthe panies cannor
rsree on rhe selecrion of the llbiuator, the Execu,ve Chinm'n shall
Nsi8r an arbnnLor lom ils apptoved list, Thc sclcction or aPpoinment of
ftc arbnftror shlll bc complekd and the datc of rhe arbiralon hcarine
shall be fixed wirhin 15 sorkinS dflys fom de dale of th€ Equesl ior
arbnnrnrn. The rbitaiion hcaring shall be comPlered and a wirte. awdd
sh.llbe sivcn wi6in 30 days lorm thc d.t oi$e liNr hearing

lc) The decision oide trbitralor shall be bindins on the padies and
.niotocablc by rhe Ex.cuiive Chliman, Tnc Executile Chaimsn shdl b€
lulhorized ro uke pu.itive mersures as required to enforce the lems oi

(d) An epeai r'!on an arbitEtois decision shall be limited to
dechions whet $ere is Elsonable susPicion and evidence of fiaud.
co!ruprion or other naior defects in the arbitnbr's decisioo

(e) An aip€al underclause (d) shill Ie to the Labout APpellale
Tribuml- and rhc App€llate Tribunal shall dispose rhe appeal within 30
drys of rhe uling of ihe appeal, md lhe decision of lhe App.lhE Tribunal

shall bc iDrl and binding on the pdrics

89. Reference lo cBA and wA to include conmitle. _ Unless
rhe conExr orheNhe requiEs- any refcEnce to Collectire Bdgainine
Alent or workcB A$ociadon in chapler lv and v of $is Act shall be
..;(tued aho r{J include workcB Replescntation lnd Welfde

90. Executivc Chai.n.n to detetmine sag6 etc in $e abs€nce
ot Wo.kc.s Assmiation. - The Exeutile Chaiman shall deteinine lne

ninimlm standalds Egarding wages, working hou6. salm€s. oiher

tin0ncial benetns and olher seNice conditions ol the workers of an

indusuial unit in a zone for which rhee shall b€ no wotkeB ass@lat'on a

rhe collecrive Bargalning A8ent:

Pmlided rhar. only the mininun shnins sage applictble to the

sorkersar$eentry levcl inlnyzonc sfiall applv lo the sorkers edproved

in an! indusdal unil in c zone where a wolke6 $sociadon is Egisteredi

ind;thtr Nase hsus. sch as. inc€nefl of wages. pronotion. ot other

enhrnced lacilities would be subicct to negotiarion belwecn the workcs

rssocimion and the cmPloyer.



9l. Moniroring of reter.ndrm a €lections. - ( 1 ) Any elecdon or
Elerendun under any of rhe provhions of tbn Ad shall be rairl,
nonitored by repr€sentatives of the Authorily; employers. workers and

(2) The Aulborny shall deternine and prescdbe procedule and
tunher dekih in respect olnoniloring ol elecdon or Ef€rendun rclcded

(3) Thc compa.ies or enployes shall pbvide lns wnb thc nmes ol
all workers eligiblc io vote in the eierendun or elecrion i! respe.r ol
wo*es association berore lny such Efeendum or election is held uddcr

(4) The conpanies or employers shaU dfix lhc lnts oi workea
BterEd to in sub-seclion (3) in a @.spicuous place ol rhe Blevdr
factories in a $sible mmnei for the ?2 houn prior to thc rcfeEndum or

(5) The eleclion or EfeEndun in relation {o rcghtranon of any
workeB assciation sbaU be $bedul€d ar such a tine and locario. so that
n dGs no! obshcl rhe workes to vote.

(6) In tne period beMeen the €quest for cl.cton and ultinate
completion of rhat clcction ol workca a$eirtion, rherc shall be no
inrinidation or $ieaB of Eprisal by either pdy.

(?) No pdt shall conducr cmpaiens or call or conducl a.y special
or  ler  qr l IFe 'he o l  De sorkea F la ngro ' te"1. . r 'onfor rcg\uaLol
or wort€rs lssocidlion on $e preniss of the indusuial unn or dDnng ns

92. Erec ir€ ChrirnM to extend time. The Execudve
Chdrman nry, on Easonable grounds, extend tine if cenain duly or
function crn not be disharged or perfomed wnbin tne spccified time
under any prov.ision ot this Act.

93. Exatrdv€ Chai.natr lo delegat€ powe6. - The Exaudve
Chdman may. slbjeci io lne apprcval of the Aulhorny, d€legate any oi
his poNers und€r lhis Aat to an oificer subordinate ro hin,

9,1, Dxecutire Chomm, eic. to be public s€.wtrts, - The
E\ecurive Cbaimn, a Conciliator, fte Chairman of e EPZ Labour
Tdbural a.d rhe Menber of lhe Tribunal dd Appeuate Tnbuhal shall be
deemed ro bc public senants wnhin the neaning oi secrion 2r of the
Penal Code (Acr XLv.f 1360).

4.ir.4r FiIs6, srliF-, msB., {oog



95. Autboriiy to sdmitris&r tbe Act end olher msn€s.-
NoNnh*anding any$ing conained io any oder hw, rules oregulalions,
fd $e tinre beins in fote, lhe Bangladesh Eapon Procesing Zones
Audodty shdll be responsible for adninistnlion oi his Act and to deal
with nU nmrters Elndng to rights ofworkcB and indusdal relations in rhe

96. Original texl and lext In English. The orieinal text of this Acr
shallbe in Bangla, and ther. shall be an au$entic lexl of ir tanslarcd i o
Enel .+ :

Provided dd in the evenr ol connicr beMeen lhe Bangla and de
English te$. $e Ba.Slatxr shall pevail.

4rEr@ rnEi, !fttu6, (|int o, roo3
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97. Po{eN lo nrk€ .ules lnd regulations- (l) The Covemment
n, . ' \ .  l )  ro ,  hJr ' . ' i l theOf l r ,  l lC/ene.m'keru|e f . rc t r ryr r r  ̂u

(2) The Bansl0desh Expon Poce$ins Zones Aurhority nay, witb
prelious !pp!o!al of the Covemnem, by notification in $e Official
cuerq noke regulaiions lor carrying out rhe putposes of this Act.

ay order of the Presideni

Md.l$ail llossrin

Deputy Secretary.

ffiGfti nrr. i+6w twq3rwnrmn
dt qft" qi<n ffi, tr FF, {om m €


